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FREAMELE

Thiz Agreement cotered inta by the State of Now Terzey, Office of Employves Relarions in
the Govemur's Uffice and hereinafter referad to as the "State” and the State Law Enfopcernent
Conference of the Mew Tersey Stare Folicemen's Beneyolan: Azsotiation, hersioafter refermed o
a8 (ke "PHA", biag d5 its purpose the promotion of harmenious employves reladon: beween the
Stete and the PHA, the establishnrent of an equitable and peacefal procedure for the resalition
of differznces and the eatablishmem of silarice, wages, hours of work and other terms and
cobditions of emplovment

ARTICLET
Rerognition

The Stae recognizes the PB.AL as the sale and exclusive Tepreseotative of those
employees in the Law Enforcement Unit for e purpose of coflective népotiations COnGCEHling
saleries, wages, haurs of wark and other tete and conditions of eitiptoymeni.

The Ste will net oegotiac any other ar any additional terms and canditions of
stoployment, moloding those expreszed in this Apveement, wilh any individuss or group of
vmployvees m this unis

A 1. [ncluded are all full-time permenent and provigional employecs of the Stats of
Mew Teesey listed in Appendix 7,

2. Whenevet new classifications of ermplayees g created, the State shall assien to
such ¢lassification an appropriste unit designation, The State will ootifr the B E.A. af such
degigmations 1o (his negatiations unil thirty £30) daye priog 10 the effective date o agending
such listing. M requested in wriling, the Slave will discuzs amy such desimnation with the
PR.A. Inthe eveit oo agreemient is reached on soch stoendement after discussiol as provided
hecrein, the resolutivn of the muner shadl he o the elanfication of unil procedunes of the Public
Bitployment Refations Commission.

B. Excluded are:

1. Managerial Excrntives
. Supervisors
. Stage Troopers
- Ernplenvees tepresented in other camified bargaining anits.

. Classifications within the Depatwent of Higher Education except
those itk the State College System

6. Al piber employees of the Stale of Mew Jersey no: included within

the Satewide Law Enforcerment Unit

LT R N )

ARTICLE N

Job Training Partecrabip Act and Special Clrcumstances

Employess whe are within the classifications inghuded o this unit, but appainted under
the ITPA Progrum ar siher compirably fonded employment prOgramg, ure congidered to he
gubjert to it provisions of this Cootact as provisional employees, exoept thar the Foderal
legislation and requlations conceming thess progtaros and anyv apreement hetwesn the Srate
and any local povernment prime sponsor which is involved shall be in offec amd madily the
prvisions of this Contract which would otlierise be aperable

ATY grievance =5 1o whether or not the provesions of the Contract onflist with Federal
legislation or regulations or any ameemernt with 2 local SOEINMCNE piime spongor shall he
considersd 1o be govemed under A 2. of the Grevence Procedure.



ARTICLE T

Management Fights

The Stare, its several depanments and subordinge fncions, retxin and may eveeciee all
rights, pirweers, duties, authoricy and responaibilities conferred upon and vestad in them by the
laws and eonstintions of the Stare of Mew Jersey and of the United States of Anetics

Except as sperifically sbridged, fmmited or modufied by the teems of e Apresment
between the State and the FR.A. and Cho 303, L. 1968, all such rights, powers, suthorify,
prerogatives of mandgement and responeibilice to enfiwee Teaspnable rules’ and regulationg
governing the conduct and the activities nf etoplovess ure relited by the S,

ARTIKLE TV
Merit Systerm Ragulatisns '
1t iz intended Lhat the administrative and procedural pravisiona and caontrala of the et
System Law and Rules and Regulations promulgated thereunder ate to e gbservisl m the
administration of this Agteement, where applicalle, exeepl and o the suemt that chis
AETeEThEn pertains to subjects not thersin contaiped,

ARTICLE ¥
Noti-IHzcrimingbon
The provisions of this Ayreement shall he applied eguatly to ell emplovess md the
F.B.A. and the State agree there shell not b 30y descrimination az to age, S, marital statns,
face, colof, creed, maticmsl crigin, political affiliation, association membrership, or Eawiul
membership activities nc activities provided in this Agrecment.

ARTICLE ¥T
Palicy Azrecments
A, Employer Relalions Policias

1. During the term &f this Agrmement s pirties agrer that peither the P B.A . mor Amy
emiployes tepratented by it, w3l encage in or Support any strike, work stoppages, zlowdow, or
any job aclicn.

2. Ne lockeut of employess shall be instituted or supposted by the State dunog the term
of lhiz Agrestnant.

3. The Associalion recognizss its responsibility as exclusive collective negatfations
agent and Agrees to fépresant all epmloyess in the uoil without discrimination

4, These agrecments are oot intended 19 Limit the teedo of spesch of the Association
G A0S members.

B. Quarterly Employee Relulions Meetlugs

L. A committee consisting of Swle and Agsociation FERTesEnAlives may meel fur the
Parposs af ceviewing the adminisirition of this Agreement, and le discuss problems which
may 8fisy, Said fommittes meetings shall be some time dutiny the lzst wetk of Fehruary,
May, Aupust and November, These mieetngs are mol intended to by-pass the grievimes
Procedure or t be considérsd contract nepotiation meslings bt are jprended =e a meuns of
fasiering good emploves telatrons throwgh regular commimications hetweesn the patties.

2. Hither party miy request & metting and shall submit & wesiien ageneda af \opics to be
discuzeed geven (7Y dave prior ta such a meeting. [f the Associativn tequests such a meeting,
the State shall scheduls the mestjng,

A mAimLID of atte (1) emploves pépresentative af such companetl Local of the PEA
in the Assceinion may afend sich quanierly meelings md, if during duty hours, shall be
Eragled fime Lo etlend without less of pay. If day emolovee representative anends the
stalewide quarierly meeting and is scheduled ta vwork and works on another shift i 1he date of

said mesting or attends fy meeting o higher Gomal duy off, he'she shall be granted
entbpensatory ime for te acfual Hme spenl al the meetiag, Such COMPENSAIOTY dme gtanled
shall not b consedered rite worked foe (he Lomputation of mrerdme.

C 1t fa futther agreed that each compaoent dacel of the PE. A representing a subunit element
of the negatiations unil ghall mest with 2 State cottities of & serni-ynnual basis, §f requested.
The purpoze of such mectings being to roview the sdminismarion of this Agmeement a3 1t
Pertaims ko the subumit employess by amicably refieving problems on an infktmal basis and 10
reslues costs and loss of time For all parties conststent with the canditians aypreed 1o in B abore
except Lhat 2 maximitn of theee (1) Association represeniatives, who shall he guthorired to
speak for the B .A__ shall attend such i,

I Performance Assesentnt Review

The SHiate will meintain a performance asseesment Feview syatem (PAR) for all
employess, excep those in trafnee slatus, covensd by thiz Conttact, The system will include 2
foftral process wherehy the employee and his desigmared supendser mutually formoiaie
performance and improvement poals and work stndards wpprepriate 0 the job performed
which shall be the hasis for measuring the employec's performance: during 4 rating petiod.

Whers the gitployes and desipnated supervisor Fail to Teacly agrecroent an pecfarmance
and improvement poals and wock standsrds, the dispute Tnay be processed 55 en A2 none
contrgctual grievance throngh the grievance procedure.

There shall be a wrilien evaluation and rating of each employer completed annaally
which chall be the basis for granting o noremal met! imerement 10 eligible emplayess, il such is
pravided for in the Sulary Program Article of this Cootract. More freguent assesiments may he
miade where circimstances such as promodion, changes of the supervisot or other reascns may
wirunt. In gwch cases, fhe annual rating shell be a function of a1l such evaluations, Mo
prrformange slements older than one [Ty year shall be inclded in the e current perforrnenes
=vaduation.

Employees whe are cligible and whoae petformance i "mwmrginally below stamdard” e
higher shall be granted a normal medit incremeny, i€ such, is provided for in the Salary Program
Article of this Contmac:. .

A1 least every sid (6} months, the employes shall have & confarsnce with the etnploves in
conmestion with performance astessment and improvement gouds and work standards. A
writlen tecord of such conferance shatl be provided to the etployee.

Where the performagee of an crmplayes is Iess thap "standard” the designated FpPeTYIsOC
will confer with such employee not bess frequently than every three (31 monthe i shall set
forth the deficiencies and mprovement gosls required to pchicve "sandasd or beder
perfertnimee.” A rcord of such conferences shall be made and 5 COpy givetl (0 the coployes
#nd at the request of the emplaoves a copy shall be made available to the Tnion,

Where there are disapreements  between the employes and his supervisor on a
Perfarilse asseesinent, the Employes may note i wiling the dissgresments and may have 2
Uniet teprezentative Jiscuss the disapreements with the SLEErViSaL,

Where the sormal merit increment has been detied due to & "significanthr helow
standard" perfvrmance ratng, agd of subseglent perfannance of the cmployes i3 determined by
the supervisor i have improved to the point which then warrarts Eraniing of the oommal mem
merement, sich imercment will e grated effective on any payrall pericd following 90 days
fiom the [he enniversry date The determingtion by g auperEor o formmend the
relhgtilement of & ¢neTit Increment as provided feeesin zhall sl e orievable,

The nomhal anmversary dete of sueh ernploves shail not be effected by this action,

The tequired signatire of the etnployee on e wnnnsk 2ssessmeant review fovtn. or any
telated fowm shall be ackoowledgmen but shall pol be construed o mean BETCCTRENL wilk the
centent wiless such agrecment is Hatat thersan by the smplover.

The Fule il use o veriery of commonicitoos media, which may include hooklets,




pemphles, publicationz, [etart and emommeements, to keep employest informed on the
vrent states of the Performance Assesament Raview Syatem. All new émployees at the dme
of hire shall reesive an oricntation boaklet deseribing the abjsclives of the asscesment systom
Swch material will be distibuted to employees throngh thelr approprate personne] fmction.
Additonal copies of sach cormonicarions shafl be zuppliet o the Union et its raquest.

In the vvent of a proposed modification or change in part or all of the Performance
Asseasmenl Beview Syslem, the Seane agrees to discuss such changes with the Union prior i
ils introduetion. andéor adoption.

Eraluativa Report During Probationary Period (Working Test Perivd)

Dnering the normal probationary period of four (4) months the emploves will be advised
ol hi= progress. i witing, at the end of the second snd fourth manths., During the fnutth {41
tnemth, the emplovas shatl be advised a= to whether he has suegessiully completed the pequired
probationary perind or if the probatonary period is to be extended. [f the prebationary peniod
e extendad 1 2 maxinturn of six {6) mouthe, the etupboves will be advised of his progress o
the end of the fifth {51 month and 64h month.

[N exception fo the previous paragraph, where canlain Gitles have vne year wacking test
pericds, the etmployers in such tittes will be advised of their progress ar the end of six {6)
montha amd apain af the end of one vear.

ARTICLE VOI
Dues Dedaction
A, Membership Does

1. The Stalc agress o deduet fotw the regular pay of any employves, the dues of the
P.B.A Local of which be is 2 member provided the ernployer submit: an aythorization fo
dues deduction in writing and on proper form & the respensibie paymdl clerk, The payroll
tletk shall process and forwerd a proptly executed form, within seves (V) davs, o (he
centralited payroll #oction, Tepartment of the Treasury. Ducs dedwclion will be refletied in
the: next ragulac pevtheck provided the awthorizmtion Fom i received in centralized pavroll at
Teast sevan (T days priot 1o the end of the pav period.

2. Dues deductions for any employes in this negotiations wit shall be limiisd to the
FBA, the duby cortified majority representative, atd srmplayess shall be eligible to withdmw
such althorization only as of Tuly 1 of cach VAT,

3. Thus so dediscted shall be transmmilied to the designated officer of the P.B_A together
with a Tisting of the eraployers ineluded,

"4, The President of the P.R.A Local shall cetlify to the State the amount of dwes and
shall netify the State of any change in the ametmnt of doss to he dededted thirty {30 divys prier
tor the intended effective date of auch change,

B. Repretcatation Fee {Agency Shop)

t. Purposc of Fee

Beginning thirty days after signing of this pgtesment all cligible ton-member entpbovess
in this amit will be required ta pay to the Tajarify repressntative a peprésentation fee in e of
dues for services rendored by the majority represoutative. Mothing hersin ghall be deemed 10
require any emplovee o beome 2 member of the majority repmsenlative.

2. Ameunt of Fee

Friot lo the begtining of cach agresment year, the P.H.4&. will natifly the State, in
writing, of the amaunt of regular membership dues, initiation foes and areessments charged by
the P-BA. to its own members for thay agreemant year, and the amount of the representation
fex for that agreement year. Aty changez b the representation fee strucmze daring Lhe
arreament year shall be in accordunce with A.4. ghave,

The representation foe in lign of dwes shall be in an smount syuivalent o the regular
membsership dues, initiation fees wmd assasaments charged by the mipfoniby repreachiative to its
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owh members, less the cost of banefin Ananced rangh e duss, foes aod BEESS3vents and
avaiigbe 1 or beaefiting oaly ita mermbers, but m oo eveid shall such fee exoced 2444 of the
reguier ntertbership dues, fess and B29egsments.

A, Dreduction aned Trenemission ol Fee

& fnee dimog esch dgreemeent vear, the BB.A. will submit to the State a list of
Tlurse emplovees who have non become members of the FBA, After verification by the State
that theee ¢mployees must puy the represeoistion fee, the Stare will dedwct the fee in
aczofidamte with this Arlicke

The P.B.A. will potify the State, it wiitmg, of any chonges in the lise provided
sl such chinges will be ceflecied in any deductions made tnore than 1=n 10y days sller the
State received said natice,

b The tiechanics of the deduction of representation fess and the Iransmisajon of
auch fees ta the PRB.A will, a5 nearly as poasible, be the same as those used for the deduction
and tramamission of regular membership dues to the P4

o oo gvem will the representation fee b deducted From 2 now emplores before
thitty (30 daye fmm the beginning date of employment in & pogition in this onit.

4. Destiand end Remey System

4. lie representation fee iu fiew of dues snly shull be available to the F.B.A. if the
procedures heseafier ure maintained by the 7.8 4,

b The burden of preof under this sysem is on the P E.A

€. The PR.A. shall meium any part of the #presertation fee patd by the employvee
which repriments the eniplovee's additionel Ppro Tata share of expendiniees by the PR.A,L that is
cither in 2id of activilies or causes of & partisan political or ideclogical nature only incedeniadiy
related to the tetms and conditions of emplavment, or #plied toward the cost of amwy otler
henefits available ooly io members of the Majorty repregegrilive.

4. The emplaye shall be aptitled 1o demand and have remmed Som tho PB.A, any
poction of the represgniation foe wiich is expended oo those activities listed in patagraph o.

The P.B.A_ shal] submil 2 copy of the unipt review systenl 1o the (MFice of
Emmlovee Relations. The deduction of the _..ﬂ.s.nun:E.Eu fee shall e avatleble only if the
F.B.A. gstablishes and mainteing this ceview system.

e [f the ¢mployes ir dissatistied with the P.E.A': decision, he may appeal to a
tlree-member hoard established by the Govemor.

5. State Held Hammless

The F.B.A hereby agrees that it will indemmify and hold the Stare harmless from aoy
claims, fctioms or proceedings brought by any emplovee in the negotianons unit wiich atisss
Fom, deductions mads by the Stare i sceordance with this provision, Cooe the reprstentaton
fee in lien of dues is comutted o the F.B_A by the Stats, dispesitton thereafter shall be the zale
and exchusive ebligation and responsibility of the £ B.A.

6. Tt s ioderstood dhar the implementation of the agency fEe progeam is predicated gn
the demomsimaton by the Union thal mere then 50% of the cligihle employecs b the
negotiaring unit ere ducs paying membees of the Unicd. :

IF al the digning of this eprecment the above prrcentage his wot been achieved, the
ageey foe plan will be continued through pay pericd 26 of the calendar vear, after which it
shull be disconlizued unless the memimum has been arhjsved prieT t0 thal ococcwrenee
Thereafter, if rbe minmmm percentage i3 excesded on any quurterly date, i.2,, January 1, aAprl
i Juby 1 or Qulober |, he agency fee plan shall he ceingtared, with poper fotice to affected
employees,

Tn each year of 1he agreement on Joly 1, an a4sstement shall be made o determine il the
minitutn percentage has boen excesded, I it ha%, the sgency fee shal' continoe undj] the
folowing anmuel assessment. 17 it Las not, the agenty fee will e diseomtineed and ckgibility
fior reinstalemnent shakt be oo & quarer|y basis az pesvidel abave.




. ARTICLE VI
Aszaclathon Righis
A Apress o Premilses

b Previously designaid representatives of the Assosistion, who are eckncrbedped by
tha State, shall be admitted to e premiszes of the State on Asseriation business.

Request for such visitation rights shall be dected to designated State offcials and
iclnde the purposs of the visil, propased time end date, and specific work arems invelved
Fermigsion for such visits shall net be unrrasonebhy withkeld,

Buch Associmion official: shall alto have the appotmiry by conmub with off duty
employess in the negotiations unit before the stan of the wark: shift, during lnch or breaks, o
afler completion of the work shift. The State will designate apprapriate places for such
consuttations.

2. The rights of accss provided i this scotion A above shatf not be granted & any other
employes orgsmizetion of fo any mpresChtative er empleves of such crgsnizaliom for the
paopose of communicstitg with eployees it s wmir

+ Where a problam ocours which is of such consequence 25 o sugeest the need for o
higher than loeq] level P.B.A, mprosotative, 3 request 10 permit the Incal FH.A, president
#etes to the Incanion of the problem may be directed 1w the Office of Employes Relatons for
approval, A decision smd eny conditions imposed by the {Whee of Fruploves Relaions ghall
be final. Approval of such requests shall not be unroasonably withbeld and the FB.A- shall
bave the right 1 gricve the matter of reasonablenass.

4. A telephone shalf b available at each ingrallition er institation for nse by mutmalhr
Agrecd Teprdsentatives of the F.B.A. for Associalion business.  Sucl) representatives mey alen
uze fax tnachines and copy machines where availahle. The FE.A. shall reimiurss the Stage for
telephone charges, as oell as costs for the use of the fav and copy machmes, if any. Abuze of
this right will egult in forfeitups,

3. The State wilt provide a thirty (30) minvte period duming a new cmilayes's maming
preriod o allaw the lacal PHA representarive to meel and explam the PBA's vesponisibilities.

6. Where the FEA hes mail to be delivered to its Officers, the ingaolfice meil aystem
wrill be made availuble, provided thal prinsity is retained for the business of the State.

B, Asanciathyn Activity With Fay

The State agreses thal during working hours, oo its premises and withaut Joss of PEY,
properly designated and mutmslby zgreed upon Associaton repreacntatives shall he allowed ta:

Y. mepresenl emoloyess ih the ficgoieting onit 8¢ gricvance provesdings,

2. submit Assaciation hotices fiw poshng,

3 atend negotiating Emn:nm.m if desipnated ag 4 member of the negobiatitg leam 42 2
meximum of two () etoployees per lacal. Whete sxception ia reqquited, a request for one (1)
sdditiconal employer can be'made and may he approved bazed on e appropriatenecse of the
Tequedt t the (ssues being nogotiated, If seb-unit negotiatons oeeur. the number of PR A.
Teprracntatives will be deternyined by mummal agresment,

4. atiend scheduled mewtings with the Stare amd its mepreaentatives coneeming [he
application of the Agreement,

The aceredited Association representative shall provide reasonable natification to his
sopervisor and to the sppointmg authority whenever be wishes e ransagt such Association
buzitess on Stare tithe,

C.  Traosfer and Reassigement (For Astoclation Officers)

1. The State and the Association recopneze that Asseciation Officers have in rheic
relationship to their jobs a nced for contimaty in the zesigned shiff amd Jocetion which sxeesds
that of ather fellow empioyees, [t ic agreed, therefnre, thal Association Officers munally
agresd upon wll not he vowtine |y reassigned er transferred mvoluntarily.

1=
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2. The Hate and the Association roooonize e noed to utilize 2l persetinet to nneat
operational requirements effectively and notwithstanding the commiument in patapraph C.1.
gbove thit movenwnl of such Association Officers may e necetsary apd appropriate
{generally oo s terporary basis) in exception fo the gutdeline agreed to in paragtaph C.1. Tha
excepition peovided in 1his paragraph will nof be ueed arbitrac]y.

D, Bulletin Bonrds

1. T S1aie agrees to fumish a mitable share of existing bullctin boards in conveniont
Pleces b wach working #rea v be uged exclusively By the PB.A. The space provided shall
i purnafly spprointate 30 x 30 inches or the equivalent.

2. [fthe P.B.A. desires additional hulletin boards, it may requese PetMuLEen to erect its
UWIL A Fejeest 1o crent @ bulletin baasd in eonformance with State standards shad] not he
unreazongbly withheld.

3. The P.B.A. shall linif its postings to novices, bulleting, teponts and similar marerials
which shall el contein any profane or shscens matter or he defamatory of any individual or
e State. The P B.A. shall not post election campaign nesteials. Postitgs thall be signed by
an euthofized representalive of the PR A or the arganizationat onigin shall be zer forh,

4. The Sate will provide spiake in central Iotations and sreas Frequented by employses
Bt the wmit whers Associalion newsnapers, citculas and Hierature may be placed g0 that
omployees may pick up copics diting non-wack lime provided that sach matermal for
distribuiton s comtistent with 3, above of (s provigion. [ is forther agreed that the
Aggociation will assure dhat all undistributed ilerrinre = rerpeved from the distbution points
afler & reasomable time.

3. Any material which an awthorized representalive of the Office of Empleye: Felatons
elleges to be in viataion of this Agreement, shall be prompdly removed by the A The
miller may thim immedistely be initated a5 & Step 3 grievanee for resolution by the
Aszociation or submitted o the Office of Bmployer Relalions.

€. The State mary, upon reques! of the Assaciation, underake 1o make specific postings
of ayihurized marerials on behalf of the Azeociarion.

E. Stewards . .

The T.EA. hes the sole mpht and discrstion o designate Stewards and ko specify their
TeEpective pesponsibiities and anthority to act for the P.R.A. The State rserves 10 il disoretion
the extension of privibesss o limited aenber of siuch Steaards 5 agreed upon with the PRB.A,

ARTICLE [X

Access to Fersonael Folers and Evalaations

A An employoe shall, within five {3) working days of & written request 10 Bis agency ar
department, have an opportunity o review his personal hisiory Folder in the presence of an
Apropnate official of the department or agency o examime uny eriticisnl, coomendarion or
ny evalealion of hiz work perfamance o conduct preparesd by the State durmp the tent of this
Agreement. Soch exatiination shall nof requice 2 Lass of paid time, The persoonel folder
subject o examination shall include the employse’s employment application, performance
appraisal forms, feMers and reponts of coramendation, special mmining wr other relmed
seliievements, and repors of criticism, Wanlings, reprimands, suspensions, fitks o1 demptions.
Mothing in this Atticle shall he constried as gmanting an employee aceess to confidetgial
documents cither Lhan the aiwve items separdiees of whether or no¢ thase flaterials are hormally
meinteined in the same folder with other petsirme] records. The Siate shafl honor any
reasonakile request of coapboyess for copies of documents in the fle.

Employees shal! be allowed 10 place in swh file a respotise of reasonable teneth to
anhitg contsined therein. I any materal derogatory t the comployers ia placed in his file, &
¢opy of such jnaterial shabl be sent to the einployes within fifsen (15) daves.

R. Each reaninr wntten evaduation of werk perfommance shall be reviewed with the emploves
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anwd evidence of this review shall be the reguired sipnatime of the smploves on the evaluation
. Such signaiure shall not he constroed b mean agreetnent with the comen: of fhe
evaludlion uniess such agreerment ia staved Lhereon.

C. An cmployee may request the cxpungament of materizls included in the fodder where taere
are periinend aod substanlive inaccutacies or for resges of tme duratiar, pelevatics o feirmess.
Such requests will be evaluated in selation fo the State's needs for comprebensive ad complete

tecpdds but will pol be unreasanably denicd.

D. Mo docomen of anenyinats origin shall be maintasined i the prersonne] folder.

ARTICLE X
Feranmnei Practces
A Tdeatification Cards

A slangardized identifieariog canl shall be wilizad for aft employees in the negoliaions
artit,

The B shall foemish identification cards to a0l employess who have served
continwausly for six (A} menmthe. Lo#l cards shall be reperied immedistely and the firsi
replzcement shall be made at no cost 1o G cmploves,

B. Department of Fersonnel Examinations

L. Bmployess who are scheduled to take gpen competitive examinations for the positian
in which the empboyes iz provisional, or to take promotione] cxaminations sdmimistared by ibe
Dieparmment of Personnel of the State of New jemsey, for positiong i the State service, shall be
granted time off with pay o take such examinations if they are scheduled during the work shaft
of the emaptovee. Such prvileges ay not be abused.

2, When un empioyee has been cenified [or promotion and s selieduled o be
inteniened by rhe agency to which be may br protooted, he shall suffer no lasgs i pay to attend
the scheduled interview including travel time reguired, if during his Tagular wuock shifi.

. Edreation Pragram Ahoouncemsayrs

When anvoonceinents are puhlished by the State which deseribe mvailable educstional
PO or Stafe scholarships, such materials w3l be posted prominently in order that
inferested eriployess may be informed of dhis availability. The sppainting anthorily of each
dipertmens giall forward copies of these items to the Chairman and Loval Pactidemt of the Law
Enforcetnent Unit.

I. Prinfing of Agreement

The Staic will coproduce this Agreement as soon as risizonubly possthls i sufficient
quanteties g0 thal cach emmplerves in the negotiztians vl may receive & copy, plus addiuebul
reseTve copies for distribwiion to employess hited during the tom of e Aprecmnent. The
Agreement cover ®il ioclude the seal of the State of New Jersey amd the Associntion insignia
E. Fringe Beneflt Iuformation

The State ghall provide a booklsr descrbing the heatih benefits program, the life
ingrance and pension proerap and somiler avadlahie publications to cach smployee upen
raguest and to all new emplovess when hied.

F. Lareness

Whenever an employes is detayed in reporfing for & schoduled work assipmment, he shall
endeavor to cantscr his supervesor in advance, if possible. An etoployes who has 3 reascmable
excuse and i less than fiftsen (15} minutes lale 35 nol 3 be reduced mosalary or denjed the
oppottonily to work the balange of hiz scheduled shifi sl he shall oot be disciplined exvepd
whera there is evidence of repetition or neplect & pecord of snch Laleness shafl he mamisined
e twy be charged aghinst eny nEEm:mﬁaJ. lime accrual where thete (3 wvidence of
TEpElibon of neglect.

Lateness bevond the fifteen (E5) siitute period sbove shall he iremed on 3 discretionery
basis. Hovwewver, this provision is not intended to mcan that a]] lasness or sach incidonce of

labemess Beyond fifteen (B} minutes aball ingur disomlinary action or [oss of epportndly to
complete 3 work shift or reduction of salary,
G Lateness or Absence Due to Weather Coaditions

1. When i employes is unable to get o his axsipned work becguse of weather
comditions, his abéetice may be compensated if he has 2 safficient COMmpenEatory Hme halanes,
or if nonc s aeailable, B charge may be made sgainct vacation belagece or sdminisrative lerve
halanee if reguested by the etnplover. Such shsence wAll altematively be without pay,

2. Emeployers faee for duty dwe lo delays caused by weather conditions and who made a
reanonable effan tw report on tigme may be given evedin for such Late Gme af the discretion of e
appaintitg authority,

H. Exeused 1liness During Work Time

An emploves may epply for use of ek leave for perieds of Jess than fis fll work daw
for anv appropoite and approved reasen such as becotning ill while workmg during the
aszigned shifi or in ordey to keep a medical gypoitnment wheeh coold nel be arranged during
non-work dme. The erployet must charge such sick leave against his sccomulaterd] sick leave
balance, or, if such employes has na sick leave balanes, he may chires such fime dginst odver
wecrued paid leave fime if available, or, allemnatively, beave without pay. Utilization of aov zick
Ieave for less than a full work day shall be on an aoul)y basis; ane hour of sick leave charged
Tor sach howr, o portion thereof, ekcused from the work shift.  For purmases of thia clavse,
only, seven {7 hours is equal 16 ooe (1) day of sjek leave For eomployess SEPvIDE m a o Limit
{NL} category and ctght (%) hours is cqual to e (1) day of sick leave for those smployess
serving ih o NL4 category. Where an WL o NL4 employee afilizes sick leave fof a pericd of
less than hes esrablished waosk schedoie for the day, such employee zhall ho chacped aick leave
am & pro-rata basis in scoordance with the work schiedule established an the day of oriization.
I. Natlee of Susprosion

1. When an ewpleyes is mspended Fom dune the notice of such anspensicd shall be
given to the emtployee immediately. Whers such notice Tas por Sean given and the employes
heports for work 2nd i willing and able 1o pertorm his normal dwliss be shall ool be drprived of
1he opportunity te work on that day amd shall be paid for 2 mibimem of one-half ( } day ot fara
fin]] ey iEhe werks reore than fur {4) heurs.

Nodice requited above mey be by wrimea message or orsl or telephonic  means
canfithad by written narce,

This provision ig niot intende to requlive peyment for any houes ot worked on the day
on whuch an empleyet s susperded fir eause and asked to leave his work.,

2. Where 3 handship of undwe or weswal effect i caimed and demopswated, the
emplover’s suspension may, 2l the diserebon of the appoinlity autherity, be clhiarged against
aerumulated compmsatory time, vacation of adminigsivative leave balances, i ahy, upon the
requcst eof the amployes.

ARTICLE XJ

Grisvance Procedurs
A, Grievance Deflbilion

A Tgrigvince” is:

bt A clasmed breach, mis-interpretation er improper sppilication of the temms of His
Agreement; a7

2. A claimed veoilation, mis-ietpretation, or mis-application of rules o regulanions,
exisng policy, agréecments, administalive decisions, of Juws, applicahle 10 the agency or
Department which stnploys the grisvan: atfecting she temms and eonditions of emplovment.
E. Purpose

1. Tl purpuse of this procedars is to 299upe proapt aod eguirable softions of probieme
arising from the administration of the Agreement, or oher conditions of employment by



providing fee cxelusive wehicle set forth in thiz Amicle for ihe sstilement of etiployes
ghievaees, xzep that & gricvan) may tequest thal 2 Meril System Board #gTTE 10 review any
matter for which a speeific appeat to the RBoard is available as provided in C.le -5, helow.
Nothing heteitr can be eonstrued to requive the Merit System Board 1o review such matter but
any declivalion will be ke in writing to the pricvant and 10 the Association if a Tequest 1o The
Drepartoent of Persatnel is made by the grievent.

2. Ivic agread that the individual ermployee (s citifled 1o use this gricvance procedure s
to b rEpeesented by the Assecidtion wpon his request m accordance with the provigions hereot.

IIe shall not be coereed. intimidated or swffet any reprisal as & dirert of indiroct rembt of sach
use. The F.B.A. shall be notified of atty seheduled gricvance hearing,

3. Mothing in this Agreetnent shall be construed 5 compelling the Aseocistion b submrt
A grievance tg whitration et (o mepresent an employes before the Deparmment of Pegsonned. The
Association's derisicon 10 request the tovoment of any pricvapce o aoy skep or to terminare the
grievance at any step shall be final us to the indcreats of fhe gricvent and the Assaciating

4. Mo poevance settlernemt reached undet fhe terms of this Agreement shail add to,
subtract fromm er modify Ay terms of this Agresment.

5 For parposes of this Apresmes, ferms and conditions of emplovment shal’ be those
matters which intirmately and directly affect the work and welfore of the emplayees oovered
herzinder and which 4o not significantly interfere with the exercise of Dherent RMEAgETOIETL
prerogatives pettinent to the Jetermmation of grvertment policy.
€. Scope of the Grievanee Frocrdare

1. [ i upderstocd by the parlies that this grievance procedurs represents che
exclesive process for Lhe resolution of digputed matters arsing oot ol the Grievance Definition,
4.1 and 2., ghove, encept for those spacific matters listed below;

A, Appeals of matters in disputes shall be mads dimeetly to the Merit Sysiem Bourd,
Fubsrquenl tn proper bodification to the respemsible local maneecrent ofliciats, with regard ta
the follewing subjet only-

1. Chl-of-ttle work
Position clazsifteation and reevaluation review
Layeft and tecal nghts
hierit System examination procadures for which an appeat

B o ki

éxicte
5. Removal at completion of wearking test period
6. Sick Teave Injury

2. Any elain of wnjust discipline against an employes shal] be processed in accordanes
with the provisions of Arttcte XT, Discipline, of thiz ADreRpet,

3. Relksemez by name of it or otherwise in this A gresment to Jaws, miles, pegfuions,
formal polivies or erters of the State, shall not be <onstrocd as bringing amy alleption
conceming the imterpretation or appiication of such mutters within the scepe of arbitrability as
et forth in dhiz Agreetnen) cxoopt as provided in this Agreement.

D, frencral Hules and Procedures

1. All members of the cojlsclive negetiating wnit mus orully present and discuss his
womnplaint with his immediate supervisor on an informal basis prior to filing a formal grievance
an Btep O,

2 I the event flypd the grievance has pat been satisfactorily resolved on un informal
basig, then an appeal may be made on the grievance form specitied below.

3. Where the subject of & grisvance, or ils emerzent neture, shgpesls 1L 15 appropriate,
and where the panies mutually agrec, such gHévance mey be initiated 31 or moved to Any step
af the procedure without hearing at a Eower step. Where the PIB.A, requests a gricvencs be
initiated ar Srep Two or beyond hased on 2 claim of cmergeney whersin the normal procsssing
of the grievance would prajudics the effectrve relief sought andsor the substantive rights of the

14

P, w1

grievant And, i such request is depisd by the sgeney of the State invalved, the PE_A. may sack
an expedited determination by the Offics of Emplayes Relations of the appropriate step (o
initiate such gricvance  1f the P.EA. is not solisfied with this detertninaitm, then the issue of
whether or not an mnergency exists may be brought ko aq, expedited arbiirstion heating. The
opticns t be prescribad would be: () indtiaze ar Step Ohae or, (b) initiate at Step Three.

4. Where & grievanee directly concems and is shared by more than «me Enevant, sucly
group gricvance mayv properly be intiared al the At level of SUPEVISION cOmUmon to the
several grievans, wilh the mutual consent of e parties as g The appropoate eep,  The
presentation of such proup grievance will be by the approprisie Association repregentativeis)
and onc of The affscted grievanes designated by the Association, A ETaup grigvamce may be
inifiatef by Lhe Assaciation,

3. Al soch grigvances shall be prestored m writing to the designated representative of
the party apainst whom it (s msle o8 “Gricvance Fonns" o be provided by the Srate. Soch
fotng shall make adequate provesion for the nprsentative of cach of e parhes hetern lo
Ini2inftain & written racod of all action taben in bindling end disposing of the ETicvance af eich
step of the Grievinee Proceduse. The ot shall comtain a general deserption of the televant
tacts from which the prievance derives and referonees o the sections of the Agreathient, il goy,
which the grievant claims have been violared. The grievanee form must be completed in its
enticety, A pmoup prievance mitated by the Asgociation may be presented on the abeve form,
of where apprapriate, (b anether formar provided that the gricvance is fully set forth in writing
and containg afl the informacion ealied for by said fom,

. When 4 prievance is initiated, the origingl frm shall be forwapded Lo the Parsonnel
Crficer of the eppropriate wperating ageney.  The remaining three §3) copits shall be ke intact
whils going threogl the steps of the Grievance Procedure. After the pmaevanes is resabved, {he
epies shall be disteibired s designated o the grievance farm. )

A copy of the degision of the State st each siep shall be provided w the P.E.A.
Teptesentative involved

1. Crievance tesolutions or decisions a1 S1ep One and Step Tend shall not constitute 3
precedent T any arbitrution or ather proceeding ariess o specilic agreement to that effeel is
made hy the Office of Employes Relabons and the Atiotney of the Associgtion, This shall not
be comstrued to preclede either party from jnroducing relevam evidence, moluding such
gtievancd resalutions, a8 1o the pricr conduct of the ather pesty.

E. Gricvance Time Limits and Masagemend Respooses

1. A grievatws must be filed initially within fittesn {15) calendar days from the fade on
which the ag; which s the ukjeet of fhe pevance cocusred or fiflesn {[3} calendar duys fom
the date on which the grievint should Tessansbly have kmown of its ootwrence.  Other
teferences to gays ir this process are worting days of the party 1o which thay apply.

2. Where 2 grisvance invobves exclugively an alleged ertor @ calealation of salacy
payments, the rmievance may be timely Hled within thiny (30} deys of the time the individoal
shoyld reagomably beve o of 11s dcoumence.

. Decizians after a scheduled hearing shall be rendered n writing to ithe gricvant and to
the FRA répresentative wilkin established fme limits. The decigion will be considered timaly
if rendered within the [ollowing liméts.

2. at Step Ome wrthin ten (10} working days of he receipt of the gricvance;

b at Step Twn within ffieen {15) working days of the recgipt of the appeal fiom
the Step One decision.

The decision will alse be considared imely if rendered withis thres (3) deys after
the comtlusion of & Step One headng and fifteen (15) daye afier the eonelusion of & Step Trs
hearing in the circumstanee where the parties have momafly agreed 1o beanng dates which
would preclude the adheremee 1o 3., and 1. b adoue,

4, Should 1 gricvance nos be satisfactorily resnived, or should the enployer nol respond
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within the prescribed tme periods, sither after initial recript of the Fritvance or after a hearing,
the grievance may be appealed withit: three (3} workmg days to the pext siep, The lack of
Tesponge by the Sae within the presctibed tme pericds unless time Limits have been exiended
by mitual agresment, should be ponstrued as & negative respatize, if a pricvance is appealed o
Step Tweo under the circamstakes dosenibed in this parageaph. it shell be beard at Step Two
unless the PBA ugrees b have il remanded to Step One,

5. Wiken 4 grievance appeal is 1o be filsd, the State representative af the Last hearing shall

inform the grievant of the same aod position of fhe ekl hizher love] of management tn whim
the appeal should be presented.

. Time limils under thia Anicle may be changed by mupoal afreentent and requesis for
extersions of lime Inmits will nel ke urmreazenably devied,

T I st any step in the grievance procedure, the States desision iz not appealed within
the appwtpriate prescribed fime, such grievamce will be considercd closed and there shall be no
further appeal oF review.

Where an extragrdinary circomstance prectodes the timely mppeal of the gricvance
utany step, the FB.A. may prooply seek a waiver of the fime Limit for such appeal by direct
Toquast 1o the Office of Employer Relations. Sweh request shall not be unressonably dended,

B. Mo adinstmem of any gricvance shall itnpose retroactivity heyond the date on which
the sricvance was mitiated or the ffteen {15) day peniod provided ik E.1. above except that
payrodl errors and celated matiers shall be cotrected bo date of syor,

F. Grievance Investigatton - Time 04T

When a grievance has bezn formally subititted in writing and the Association represenls
thee gmievant, and where the Associafion Steward or other representative ofTicer Rjuires tme o
investigate uch gricvance t0 achicve an ondeestanding of the: specific work problem doring
workitiy hours, the Stewart or Officer will ba granted permission and reasonsble time, (o 2
tirnit ofone (1} hewr (g investigate without 1oss of pay, 1 15 onderstood that the supervizar shall
selvedute zuch time miease, providing flke work resprmsibiiities of the Stoward or Offieer and of
sy invebved strployes are adequeately covered and providing furither 1here is oo disruption of
work.  Buch time release shall not be unreasonably withlield amd wpon request cowld he
axtended beyond the one {1) hour limit for specified reasoms, tf to the supervisor, the
cintumstances waprand an exception to this limit.  Where an Association Steward or ather
representative officer serves 2 pumally agreed upon gricvanes diswisl etcompassmg two (2} or
more gedgraphically sepatated work bocations and whers (he cirumstances Tequire it a
supervisor shall antharize the additions] tme Tequircd for iavel,

Such time releage shall not be construed ¢ jwclude preparation of papervark, record
kgeping, conforetkes amone Assecistion officuls nor preparation for presenlilion af a
gmievance hearng,

. Time QIf for Grievance Hearings

1. An employee and hit deziymated employes representalive shatl be alloveed time off
witheol loas of pay:

&  Ag muy be required for appenrance ul & hearing of the employes's grievance
scheduled dering working hoors;

b. Fer neceseary wavel rime diring working haure.

I the hearing extends beyorsd the employee’s nonmal wetking hotos, compensatory
gme equal t s additional time speat of the heariog shall be granted b such time shall oot be
congidered time worked for the computation of overtime.

2. Where the empleyes ot the Association reqeests employes wilnesses, permission for &
veasonlle hutnbet of witesses required during Lbe gricvance proceedings will be graneed. 4
witnees 21 such procesdings will he permitied 1o appear without lesz of pay for fhe time of
dppearanse and fryvel tme as requited i doring his normal acheduled weorking hours.

3 A1 Step One and beyond in the grisvance procedure, witnesses may e heanl and
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portitlent records reseved.

4. The Association repfizentative may have he fight dirced]y [0 examine or cross-
EXATINE Wilfestsea WHo appear ut any siep of thie pocedune.

H. Grievasice Steps and Parties Theren

Grigvances shall bz presented and edfusted in sccomdance with the following procedures:

Step Cme

If subwsequent i the informal discusgion of the complaint with the employes's immediate
supervisd the maner 5 not mesolved informally, a gricvance may be filad with the Taphest
opeTaionil menagetnent reprsemanye. He or his dezignee shall beer the pricvance, witnessae
may be beard and pertinent records received, The prievan) may be represented by

{13 an empleyse i the same work unit designated by the appropriate Lacal

Association Mresident, or

2} un Association officer af the metitetion or installation ihvolved, or

(3] other wpresemtative previoosly designated by the Astocintion, aut eckmowladged
by the Stare. The cimumstapees surounditg a gnevance fnay supgsst thel the Association
Lozl Preaident has s particular need to assist in e pregetitation of the grievence at Step Two.
He may make & request ta do so to the OfMice of Ernployee Relations. Such request shall net be
unreassnably denied.

Step Twa

If the grievance iz not snisfactorily Jisposed of 2 Step Ome, it may be appealed o the
Department Head or his designes wha shall not be 2 person who weas directly involved m the
grievante, The appeal shall be acsgtpamed by the decisioos Bt the preecding fevels and any
written record that has been marke part of the precedg hearings,

The grievant may be represented by the Local Asaneiation President and/or his disiphee,
The Associstion may desighate an addjlicmat oor-etiploves Tepresentaive, [ the decision
mvehves & non-contractual prievance or if the giievant has pregemied hiz appeal without
Aszsnciation representation, the decision of the depuriment head ot it deaigoee shatt be final
and 3 copy of such decision shall be sent o the Assoctation,

Step Three

1. In the event Lhat the grievance has nol been satisfciorly msolved of Siep Tae, ad
the gricvance involves en alleged violation of the Apreement as described in the definitio of &
grievanee in A1, above, thet a roquest fr athibation may be bronght anly by the Azsociaton,
through e designee within ten {10) calendar dayz frotn the day the Assoctation received the
Step Twe decision, by mailing e wrinen TedquEst T Artration & e Director of the Ofice of
Employer Relations. I metually agreed, a pre-arbitration egn ference may e schedaled m
frame the jzsne oz issues. Al commmunications eoeeming #ppeals and decisions at thiz Siep
ghall be made in writing. A reues! for aphitration shall contaimn the namgs of the departtnent o7
dgency and ¢mployee inva]ved, copiea of the original grievance, appeal documents and written
decizions pernicred at the lower steps of the pricvance poicedurs.

3, Withn thicty (30} days of the axecution of ks Agreemeni, the perties shall mubually
3gre: wpon a pacte] of three {3) athimators. Each member of the panel chel] setve m urm. IT3
tember of the pane] & upable to serve, the next member in sequence shall then cerve, The
Umon may requeat an immediate appointment fFrom the prrmanent pae] of arbifalers m the
evemt immediale roview of 4 parported comtract vialagog s required. o the eveny the parties
#re mable 1o agree upan o panel of ackitrators within thirry {30} days, arbitrators shall be
selected, on 3 case by case basis oader the selectioo procedure of the Public Emplosment
Relations Commission, until such time at the parties tutually apres upon a panel.

3. The arbitratwor shall nat have the powet te add fo, subtract from, of tedify the
provigions of this Agrecment or laws of te State, o amy written palicy of the Stue or sub-
diviziat thereof and shall confine bis decinaon solely 1w the nterpretation end application of thiz
Agreement.  He shall confine himself o the precise ssuc suhrmitied for arbitration and ahall
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bave oo autharicy to detamine any olher iswes not so submitted to him, nor shall he submil
obssrvations or declstation of opinions which are ot relevant in reaching dee determination
The decision or awacd of the arbitraior sholl be final and binding consistent with applicable lew
and this Agreement. o no cvent shall the same question: ot issae be the subjeet af arhitration
traoee than enee. The ahiaier may prescribe an approprizte hack pay remedy wihen he finds a
viotation of this Agrsement, provided such remedy iz permitted by law and is consistent with
e tefing of thic Agreemen), The arbitrator shal] have s authomity to prescribe a manctary
award as a peasdty for 4 violation of iz Agreement, Rules, regulations, formal policies o
twders of the State shall ot be subject to revision by the arbitratar ecepl if specificatty
provided hetein The fees and expenses of the erbilator and recording of the procedure shall be
divided equally betwcen the parties. Aoy other pogt of this procesding skall be bome by the
prarly incoming the east,

4. The arbitrater shall hald the hearing et e thme and place convenient o the parties
writhin thirty (304 celendar Jays of his acorptance fo act as arhitrator and shall issus his dectsion
withif therty (39) days after the cioss of the heasing, In the event a disagrecment cxists
regarding the arbitrabitity of an fesue, the arbitrator chalt make a preliminary determination: as
e whether the igi¢ is achimable wnder the express terms of this Agroement.  Once 2
determination is made that such a dispute ia arbitrable, the srhitrator shall then frocesd to
determitie the merits of the dispate.

5. Whenever 3 gtievance which is to be resalved at Step Three, Arbiranon, is based on a
provimon of this Agreement in which the power or authority of the arbitretor is specifieally
litnited, thase limits shall be ahserved and ihe provisions of paragraph three (3} ahave shall he
operable gxeept and to the extent that the Limiztione in such nrovisions medife such powers or
authefity,

ARTICLE X1l
Diaciphins
A, Discipline of an employee ghall be mposed ooby for just canss.  The terms of this Anicle
shall not apply to provisional employess or emplovers zerving bheir working st period of
unclazsified empboyees cxcept a5 spocified in parmgraph H. 1. and paragrapl: 1. below,
B. Duscipline under this Article means official written reprimand, fine, suspension without pay,
reduction in grarde of dianissal from service, based upoa 1he personal
comduct or petiotmance of the involved suplovee, Drismissal from service or reduction in
grade basesd upon & Jayolf or operationa) chatges mede by the State shall oot be construed 6 he
disciplineg.
C. Tust cause for discipline wp to and including dismizeal from service shell inclede those
causes gt forth in ML AC, 44:2-2 3 This list of causes st facth o WJAC 4A:2-2 7 iz nat
exclusive and discipling up to eod includng Fismizeal fioom service may be made for aoy other
tombination of cifcUmstances AmOUtDE to jugt calige.
. Where an appoitding authority or his dexignee imposes diseipline purstant 1o paragraph
WTitkn netice of such discipline shall be given o the stpleyes, Such notice shall contein a
reasoneble specification of the nature of the chatge, 9 geneml description of the allaged acts
anddier cotduct upon which the charge is hased and the namre of the diseipline. Suspensions
will not be implemented befire the axpiralion of a pertod of seventy-twa (T2) hours from the
beginning of the work shift during which the hotice of suspension was given except it cages
where, m the judgement of management, the suspenzien is divected at an inmediare oeed fo
mainthin safsty, order ot effective direction of wok assignment
E. The naroe of any efmpivyee wheo s noffied of suspension or distissal pursuant to peragraph
. shall be teansmibited to the Asscciation ze saon &5 feasible but oot to exceed seventy-two [72)
hsriom after guch nedics.
F. Any appeal relaling to the invoived disctplinary marter must be Bled by the empioves within
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ten (109 calendar days of hotice of diseipline to the smployee involved The Crepartmeni ot
Agency Head, or his desipnes, will convene 2 heating within terenty (209 calendar days afier
receipl of such disciplinary appaal. The Departinent or Agency Head, or bis designes, shall
temder ¥ written decision within twenky (20) calendar days from the date of such heating, The
employes may be tepressnied al such hearing by the Steward, or his designee, andior legal
coubsel. The eireumstances swrrounding o discipline cose may supgest that the Ascoristinn
local presiden: has a parbicuiar need to assist in the prisentation a¢ the hearing He may make a
request to do g0 to the {MFce of Prployee Relations. Such reguest shall not be wregsonahly
denied.  The decision tendered hersin shall be final except where the disciplinary appeal
involves 2 peaalty s set forth in paregraph . below. Where the matter invobees a disciplinary
penalty other than those ser forth in G, below, the Deparment of Personnel thay revigw he
tatter i timely presented it accordanee with its digeretionary jutisdiction.

G. 1. In the cvent the appeal has oot been satisfactonily settled or atherwiss Tesolved and
imvolves the following contemplated or implemsnted penaliics:

{1 Suspension cf toore than Hve (5} days 31 me tme;

¢2) The last suspenaion or fine where an smployes receives mons

than thiee suspensions ar fines of five working days or less
oT & suspensign ot finc for five working days or Izss

where the agaregate number of days suspended ar finsd for
eny one calendar year is 14 working daye or mors,

{3} Demation; '

(4} Discharge;

then,

2. The individual may reqeest or petition tee Merit System Board for 2 heaning
which reguest must be reesived by the Merit Systemy Board withiy rwenty (20) days after the
date of recaipe of the decision rendered in paragraph F. The Metit Syutem Law and the Poles
szd Regplations promalgated theretnder shall gvern the disposiion of soch o request of
prtition.

H. Geweral Provistons

b The terms of this Anticle shall oo apply to provitienal emphovees ot emplovess
serving @ warking test period, provided such working sl period does not excesd sa (6
months.  This exclusion shall not apply 1o provisional or probetivhary emplovess who
enhetwise hold permanent appoimtment in a Jjob claggification included in the negotidtog wmit,
exeept that upder oo cimumstEness will the Sae's judpement a5 lo the adequacy of the
etmpleyee's pecformancs in wonting tesl of pRovisional matus, or amy actiom taken in
persanse thersof be desmed to be discipline withm the meating of this Article. Employess
zerving their working test periad shall retsin of] rghts water the Merit System Lawrs, Rules or
Repulations.

2. In the event a formal charge of misconduet ig tade by the Stals ageinar ap employes
and, if br g0 requests, be shall be eititled @ & vepresentative of the Association only as a
witness or a3 an advisgr during any subssqient bterropation of the smpleyes opoeming such
charge. Mo tecording of such pracedure ghal] be made withow bokificarion lo the empleyese apd
there ghall be no prasutplion of guill The smpiovee andior the Associstom. if present, may
request and receive a copy of sugll reconding.

Where an employee is micmrogaied daring the course of an investigaton and when
thete is a reasanable fkelibood ihat the mdividual bl guestioned may have femal charges

" peeftred againg him, the nature of those contemplated charpes shall be made mown to the

ettiphoyes who shall then, if he requests, be entitled t0 & represantative of the Association, only
A5 8 WIS Gr 8 an advisor, during subscquent interogation conceting the charge provided
that the intefrogation process shall om be delaved undior the requirement to expedite any
offecial duty qot be impaired,
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3. Where erimina] chavpes are indtiated, the rght of the employes o tepresentation by his
attorey shall oot be vpokaned,

4. Al disciplinary cherges ghall be breught within 45 days of the appointing antharity
Teaginebly becoring aware of the offeose. In the sheence of the instimticn of the charge
withm the 45 day time period, the charge shall be considered dismicsed. The cploves’s
whale revord of empbaytment, however, muy be considered with respect to the approprisleness
of e penaley to be imposed.  Charges utder BECK shall be hroeght within 60 days.

3. Mething in this Artiele of Agrooment shall be consiceed 1o limil the debt of the Siate
1 implement any disciplinary sction notadthatsnding the peodaney of By appeal procesding,

. In the event 3 distiplinary action is initiated, the employes or higher reptesentative
may requeat and shall be provided with copies of sl witten documents, reports, or stalements
which will be used against hirwher at such hearing and 4 izt of 2] koowm wimesses wh may
teatify Afpaimst himhet, which, normally, will e provided not Iess than diree (3} days, exchasive
of weekends, prior to the bearing date, bt @ mo case lezs than tae {2 work duys exclusive of
Weztkends priog to the heering date.

Where o fine i3 imposed as e disciplinary meaawre and the mabter ia appealed within the
disciplinaty procedore provided in this Agmeetien and where the fine iz 5100 or mors, the
crforeement of the Ene will be withheld upon request of the emplovee being Fned peoding
hearings and final disposition of the appesl as provided hetein, provided the emplores
comtinuss in his smpioyment with the State.

7. Before » patmanent caresr services employee is sompended withont pay pending
digmizanl he'she shall promptly be given an opporhmity for an informal discustion at which the
«mplayee will be informed of the charpes made and 1 symopsis of the cvidence an which the
Smte inberds to rely. The employer shall have an oppattunity 1o cespond andior refiste.

1. The following shall constifate the diseiplinary ppeal procedure tights for onelassifisd and
previsional emplayess, who have been emphoyed o such capecity for a miitsuss of six 6}
Tiyouths.

1. Tn all disciplinary mafters, sxcopi dismiseal fom ssrvice, such eoplevess shall he
entitled to rilize the pravisions of this Article up ta the Departrrental hearing Tevel,

2, In disciplinary maters imrolving dismissat frotn servies, provisions] emplovess, upon
written request, $hdll be eotitled to & conferenes wilk the Dhepariment of Ageney Hesd or his
designes o discuss the manter. The Department or Agency Head or his designes may eonducd
an adminigtrative investigation of the ' matter.

3, Inthe event in unclassified emplnyee is distnissed fiom State employment, withoul
roepving Gpecific wrtten ressons apd such dismissal is not relaeed to fGacal problems or
programimals chaopes and in the judgment of the Stale such dismissal is not of 2 nature
whereby the smployes must be immediately removed fom the work location, the Stare shall
Previdé the employee with et Ieast ten (109 ralendar duys notice in advance of the dismmissal,

Unless there are exceptional circwmstances when an wnclassified employes is
dismiseed from Stale employment due 16 misconduct, management shatl serve such empioyes
with the speeifie written reasons, relating to such misconduct, and the smployes may request
and shall be granted a hearing by the department or agency head ot his designes, whase
decizion shall be Einal. Time lirtits shatli appiy as provided in dis article. The burden af proof
shall he on the emplover.

It ie understood that nothing herein shall be construed as Jimiting the Stae Fom
exertising itz sherent discretion o termiinate employess serving at the pleasue of the
department o agency head, (i, wnelaseified emplovees), withoot setting forth 1he reasons
therefors. Moreover, the ixpse o0 dismiseat Telative to any matker of job performance shall oot
fall within the purvicw of this article. Grievances conesiing be imerpretation of this article
hall e processed az neqcontraciuel A2 srievances,

4. In oo =venr shall the provisions of this Anicle apply where the employes i3 heing
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T The pamies will jointly select the neutral within thirty (360 days of the ratification
of this poniract. The fiess of the neurs] pane] member will be shared equaly by the partics.

&  In addirion 1o the members described i paragreph 1. ahove, sach party may utjlize
ooz ather resauree person for each ¢ase broweht bafre the panel.

% Within 30 days of the execwion of this Agreement, the parties shall mutally speree
wpart & pancl of thies (2] arhiralers to hear mint disctpline cases mised under this contmetaul
provision. Bacl member of the panel shall serve in ture. 1F 2 fember of the panel i3 unable o
#erve the féx| membcr jn sequence shall then serve. Tn the event the parhes are ipable to agres
upon & patst] of arbitratirs within thitly {30} days, arbitriors shell be seleeted o 2 case by casc
basis under the selection procedute of the Poblic Employment Relaions Commizzion, whtil
such time ae ¢ partics mundky BETES ULHDH A panel.

ARTICLE XTIT

Senlarlty
A. A mewly appointed emploves shall be considered probationary and without seniority.
B. Permamnl employess shall, on dhe day worked imnrediaiely fellowing the sucewsshi
wompletion of the probaticnary periad, be considered to have State semioriny ag o the date of
cmpleytent.  Such State seninvity shalf accumulate 1wl there is a break in seodce. Stai
senjority of an employer who i ceinstated afler o period of layofl shall be continued
Tengathively excliseve of the parod of Tavaff.
. An employes shall be considersd to have job classification setuonily upon auccesshel
completicn: of the probationery peried for that pob 2 of the dare of employment or permeament
promotict o that fob. Job clagsification serdority shall securmulate sl there s a break in
sErvice,
D. 1. A Treak in comtimsous service oceors when an employee tesigms, (6 discharged for
Cakbse, ratires or ic laid ofT.

2. Ahsence without Jeave for five (5} davs or feilure 10 return from any lesve of absence
shall be tonsidered  mesipnation.
E. It the case where an employee is promotad bl doss Dot succeszfully compiete the
probalionary period, he may be retamed to his previoos job olassificaton.  His job
elaszification sewority and State seriority somtinues to ascumulate diring such peried.
F. Provisional appoimtments will not be made except it fhe cass of ar emergeney a2 provided
im M.LSA 114413 Where an examination iz requiret, such will he scheditled ai the carliest
perssible tims,
. During the notmal probationany petiod of four (4} months, the emploves will be advised of
his prgress at the end of the ascond and fourth months.
H. Every six [6) months the appointing awhority shall post on bulletin boards a current
senigrity list and make copies of same available 1o the Association. Al disagresment
SoNEEmMinG the Acturacy of such lists w4l be made koswn to the cmpboyves's Parsonnel CFicer
within one (!} month of the date of posting and corrective scrion will be initiated at this level,
L. This Anicle sha’l nat apply 1o the conpatation or application of seniomty in determination of
individital riehks administered bee the Deparmtent of Fereomel, such as layoff and promotional
rghts. In such cireumstances senintity determinations and applications shall he determined by
the Diepartmen: of Personnel.  The terms and conditions of semiority pertaining to Jayeff and
promotions are fully set forth in statutes and in e Merit System Regulaions and are intcnded
tir b observed in this administrulion of this Agresment. The provisions sbive are nor intended
to vary the application of fhe seniority provisions under rule or Taw ag they pertain t Yavedr and
promeotional mamers.
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ARTICLE Xav h
Salary Compessation Man and H..qunﬁ
A Adminletration
. The parties ackmowledze the exvistance aod eontmuation dunng the term of this
Agreement of the Siile Compensation Plan whach incorporates moparticilar, hu! without
sperific Limit, the foliowing basic concepts:

. A svefem of position clagsificatian with SRpropriate posibon desaiptions.

b A miury range with fperifie minimutt and wiocmum rates and intermicdi te
incTemental seps therein for aach potition,

. The authotity, methed and procedures 10 affec madifictions a3 such are required
Hlowever, within any clessification the ennua] salary cabe &F emiplovees shall aot bo peduced agq
reauld of the cxerdioe of this authority.

2. The Siatc dgroes thal atl regular bi-weekly pay checks be accompanied by a eurrent
saement of emmines and deductions and cumuletive year-bo-date esrpings and ax
witkholdings.

3, Orertime carnings shall be paid on the suppemental payinll.

B. Compensylion Adjustment

1t is agraed that duting the term of 1his Agreement for the period fuly E, 1999-Tuge 30,
2003, the foilowing talary and fringe bemefit improvements ahadl be provided to alipbble
emnploysst in tha whit withig the applicable policees and practices of the Stare and it keeping
with the conditions set forth herzin,

i. Subject to the Stete Legslatupe cnacting appropriations of funds for these smesific
[rietposes, the State agress i provide the Tallevwring henefits effective ot e time stated heesin oc
if deter, within a reasonable time after enactrmen of the Appropriation.

2 The following actoss the board nerssses ame applicable 1 employees in te
tder:  Comection Officer Redmuit Costecton Officer Recruit, Juvenile Tustice; Serios
Cotrection Officar; Setior Comection Officer, Tuvenile hustice; Senior Inferstate Feoort Qfficer,

1. Effective July 1, 1992 there shall be a four {4%) pereent sgress-the-hoand
incrase applied ta the then cament base aalary for al] smplowess in the titkes st forth in
paragraph B.1.a, above. The Siate Compensation Plan Salary schedule shail be #djust=d in
accordance with estsblished procedures o incorporale dhese increases for each Step of each
salary mange. Each emploves shell reteive the jteroass by remaining at the step in the tange
veCcupied prior io the adfostrenr.

i, Effective July |, 2000 there shall he 3 four {45%;) pereent aerogs-{he-board
inrease applied to the base ssiary in effeet oo June 30, 2000 for all emplevees in th tifles sag
forth i prragroph B.1.a, above. Two (2% perment af the inceease shall he puid sffeetive July
1, 2000, Twn (279 parcent of the inerease shall be paid on or hout Jamary 1, 2001, The Stare
Commpensation Plan Salary scheduls shal] be sdjusted in eroordince with established trocedures
to incafporste the increase by rentainmy & the Step in the Tange gorupisd poor to e
adfustment. Each employes shall recerve the increass bY remainitg at the Step in the TaTEE
occupted prior o the adj ustmenrs,

3. Elfective July 1. 2001 there shall be a foor {4%) percent across-ihe-bourd
inerease applicd 1o Lhe bege salary it effect on June 20, 2001 for all emplayses in fhe Giles sat
farth in paragraph B.1.8 above. Twg (2%} pereent of the increase shall be paid «Frctive Iy
L 2001, Twia (3%} percent of the ncrease shall be paid o o abowt Janwany 1, 2002, The State
Compensation Plan Salary schedube shall be adjusted fn sooordance with established procedupes
0 incorparate the inctease hy remaining at the Sep in the range oocupied prioe 1g the
adjustmend,  Fach cipployes shall receive the inkrease by petmaining e the Step in the HinEE
scupied prior to the adjusmen,

4. Effective Jaly 1, 200 there shall be 3 four (424} porcenl across-the-board
iftTeass applied ta the base salary m effee] on Tune A0, 2002 for s employess in the titfes set
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fotth in paragraph B.la. above. The Stale Compensation Plan Salary schadule shell be
adjusted ih acoprdance with established procedits to incompofide the inoreese by pemaming at
the Step in the vange oceupied prict 1o (he adpustment.  Each empleyee ghall mesive the
increase by remaining at the Step in the range oerupied priot w the sdjustment,

b The foliowing acrose-thedbourd increases are applicable to employees in all
titfes In Appendix LUt other than theae tites listad in paragraph B.1.a shave.

1. Eifective Jaly i, 1999 there shall be io 8 two and ohashalf [2.5%) percenl
artoda-the-board increage applied o the then current base salary fof all emplovees in the oitles
sct forth in paragraph B.1.b. above. The State Compensation Plan Salary achedule shall he
adjwsted in accordance with established proccdures i incomporate these jncesases for each Step
of each salary range, Fach emploves shall recaive the increase by remoiting af the #1ep in the
Tange pocapicd pHoc to the adjustment.

2. Effective July 1, 2000, thers shall be & thres and onc-hatf £3.5%) percen
actoes-the-roard increase applied to the hose selary in oFfect ot Jaoe 302000 for all employees
in the titles set forth in paragraph B. | b, above. Ton (2%0) perent of the increase shall be paid
effecive Julv 1, 2000, Ome and ope-hialt 1.5%) percent of the increare shatl be paid on or
about Tatiuary |, 3000, The Stale Compensation Flan Salary sehedude shall he adpusted m
aceordance with establishad procedures 10 incorporate these reases for cach Biep of each
satary range, Lach employes chedl rective the increase by remaining at the step in the mange
“eeupied prior to the adjustment,

4. Effectivs Juby 1, 2001, there shall be a four (4%) peroent acroes-the-board
increase applied to the hase salary in effect om June 39, 200 fiox all employees in the titles set
forth ity paragragh B.1b. above. Twa (2] pescent of the merzase shall he paid effective Tuly
1, 2043, Twe (2%) percent of the fncrease shall be paid ¢m or about January 1, 2002, The State
Compensation Plan Salary schedube shall he adjusted m accordance with eslablished precedutes
to incorporate thess momeases for sech Gtepr of each =alary ratige, Each emploves shall receive
the inereaze by remaining al the step i the renpe ooeypisd prier to the adjustmenl.,

4. Elfective Tuly 1, 2002, thate shall be & four and one-balf (4 140 percent
aroee-the-board increase applied 10 the base salaty in effect en Juge 30, 2002 for all emplovess
it the titles ser fonb in parzgraph B_th. ahove, Two {2%) pereent of the incrcase shall he paid
effective faly 1, 2002. Twe and cos-half {2.5%0) percent of the increase shall be paid o er
about Jamuary 1, 2003, The State Cotapensation Pla Salary scheduls shall be adjusted in
scordance with eslablished procedures to incorporae these ineresses for each Step of each
silsry range. Each employee shall receive the Encrease by remaining at the step in the mnpe
cccupied pror to the adjustment,

¢ Momoal inerements shall be paid to all employees eligible for snch merements
within the policiss of the Siate Compensalion Plan during the ieom of this Agreement,

d. Where the notmal incremen bas besn denjed due to an nnsarisfactary
pafonnance titmg, and if tubssquen! performance of the coployes is detemmined by the
peerviser to huve Jmproved to the point which then warmzrs EFENLNG & migrit mersment, such
inerement tay be granted sffective op any of the thess {3) quarterly astinn dates which follpw
the anmiversary date of the emplayes, and subsequent th the improved performance and miing
which justifies such action. The neomal agniversary date of such cmployes shall not be
affected by this actam .

€. Employees who have bemn at the sighth step of the same range for 18 monthe ot
longer shall be eligible for meovement to the minth step providing their perfortsmce warrants
thiz salery sdjustment
C.  Employees sarving in Lhe dtles that are shewn balsw who ars not provided State
Iransporiation shall be compeatsaicd at the ate of $.21 (twenry-one cemts) per mite for wavel in
their private vehicle to 2 Fom their place of permanen assiprment and their permanent place
4if rezidence in excens of bwenty (240} hiphway miles ench way. Such payments shall not he
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slarted mor eolarged 25 the resull of an employes volumiariky moving Risher permanent
residence a1 a 1ime that is not coinctdental to & change in their place of assignmenL

This reimburestnenl shall be made monthly and shall be made 10 ooby those clizihle
employess serving in the following titles:

Conzervation Officer I
Ranger T
Pelice Officer Heulth Care Facility
Marine Police Officer and Senior Marine Folics Officer
All titkess in ABC THyision withis he unit
D Dental Pisn

Full-fime empbovess and eligible dependents shall be cligitle for the Stte-adminiztersd
Deenta) Care Program,

Participation in the Program shalt be woluntery with 2 toodition of pamicipation heing
that esch participating etplovee authorize a bi-weskly salary deduction oot to exeesd fifty
poreent {50%) of the eost of the fvpe of caverage tlected, e individeal emplover only,
husband and wife, parent and clild, or famiby Coverags. !

Each emplovee shall be provided with a brochure degiribing the deeails of the program
and enrclltnent infarmation and the raguired forme.

The current optional Group Dental Programs =il condpue during the term of this
sgreement with the understanding that the providers comply with their contraciual abligations
w the State, Partickpation ia the varipus groun dentd] troprame shall be voluntary with &
candition thet each paclicipating employee anthorize a bi-weekly deduction nod o exeesd 50
percent of the cost of the coverage for 2 one year pericd. Employess may crrell m only one of
the availshle programes, of chotss not & parictpare,

E. Eve Care Flan

Full-ticne employees and cligible Jependents ghajl be cligibie far the State-adminisiered Exe
Cave Fropram. The program shall provide for each eligihle employes and dependents (o meeive
A 535.00 paymenl fr preseriplion cye glaszes with Tegular Jenses and 2 S40.0¢ payment for
tuch glasges with bi-foca) lemses, Fach eligible employee ated dependent may reeeive onby one
paymen] during the bt year period than this programm will be in effect, The extension of
benafits o dependents shali be effective only afier the employes has bzen conlintiously
emipbayed for a minirmum of sixty (60 days.

Full-titee ¢ployess and eligible dependents a6 defined shove shall he eligible for a
waximum paytienl of F35.00 or the coat, whichever ix less, of an eye exarpitation by an
Upthalmelogis oo an Optometrist.

Each cligible emplovee and dependent may recejve ooly one paymetl for glaeees and one
paytent for examinalions doring e peried of July 1, 1999 to Tine 30, 200T and one pavment
for glaases and one payment f examinations dunng the perod July 1, 2000 to Jume 30, 2004,
This program ends on Tume 30, 2003,

F.  Temporary Disabillty Plan

All employees in this wmt are coversd in e Siate of New Jersey Tetporary Digabdlity
Plan. This iz a shared eos plan which provides paymetis to coployees whe are unable to work
as the tesult of nonewark connected illosss or injiy and whi have exhausted theie aceymulated
3ick leuve.

G, Deferred Compenyation Plas

it i= wnderslood that the State shall continue the  program which il permil eligible
smplayess in this negotiating wnit o voluntarity arthorze defermemt of & potteon of their
carncd bage saliry so thal the fimds deferred ean be placed in an Imternsi Bevenue Servics
#pproved Feders| Income Tax cxempt investment plan. The defemred income w5 invested and
th¢ mcrest or atheér moome relum on the ipvestment are intendzd to e exenvpl from curment
Federal Ineene Taxation antil (he individual emmlayes withdmos ot othermvise reesives such
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funds as provided in the plan.

1t iz wndersood that the Brate shall be solely responuible for Lhe sdmimictration of the plan
ind the determination of policies, conditions and tegulalions governing its implemntation and
=%

The Stute shall previde liveramre describing the plan as well 22 a required enpalltent ot
oiher forms fo all employees . -

It s fhrther vndersioad that the madmom smomt of deferrable income under this plan
shall be teenty-five {25) percant or 57504 whichever is less,
H. CTooperative Effort

The parties to the pgreement mderstand thar (e pubbic services provarded to the citizensof
the State of Now Jersey requins a continniag cooperative sffort particularly duping this period of
severe fiscal constrainis. They herehy pledge themaslhves to achieve the highest level of service
by jeitily endorsing 2 eomeept of intengive productivity improvemnents which Toay assist in
realizing that objective, This provision is oot meended to oollify or odify any penion of the
SLELS Agreernent,

ARTICLE XV

¥acations
A. Vacalon Allowance

Peymanent epiployees shall be granted vacalion Jeaves with pay as faliowa:

1. One (1} wirking day of vacaton for cach month of emplovment during the first
calendar yeur of empleymen;.

2. Twelve {12) wertking deys of vacation fam ome (1) 10 e (5) years of servios. 3.
Fifteem (15) working days of vacation fom siz {5} to twelve {12) yoars of service.

4. Twenly {2U0) working days of vacanon from thireen {13 1 twenry (200 yeacs of
serviec.

A Twenty-five {25) warking days of vacation afer the trentieth {209 year of zervee.

Wacation allewsnce most he taken during the cwrent calendar year at such time as
pertmitted or diteeied, except where {hére is mutual agrecment or pressure of wark, hen 2
maximum of one {1) year of eamed vacation allowance may be carricd forward inte the fex!
succepding. year.  An empleyee's Toguest to cary forvand eamed vacibon into the mext
museeeding year shal] be mede in writing o the @pmophate aqppoioting authority and may be
wppreved for goed resson and providing that the amploves and hisher sppervisor have
seheduled the use of such gared vacabion afiowanee. Such spproval aed scheduling shall not
be untensonahly withbehl.  Where an employee has earned vacatiom <zedi! In excess of 2 coe
(1} year allowanee a5 of Octaber 31, the employee will mest with his superviser to schedule
such vecation time.
B. Yacation Schedule

I. Tt iz understood that the curent program to schedule vacarion time ar cach ingtitugion
will k¢ continued and Thal swch program will inclode 2 peoceduce Bt advince scheduls of
vatation time.  Such advance scheduling procoduores shall allvw employess to meerve same
pertion of their smnuul vecation alletment io he used a5 individual duys off upon Tequest
through e proper procedure established for that purpose, The allewance for the above
desaribed praclice shall not be Teas than five {59 days for a1} employews. Cooflicts concerning
dates of vacation for those weeks wat 2re scheduled 1o the advance scheduling period will be
rezolved within the wetk pail oo the basis of State sendority. Use of the days thar are regarved
fovt itidlivichial use will be bonored on e frst come, firet served basis. Requests fof the use of
individna] davs of vacations that are made at least 48 hours in advince will not be denizd on Lhe
basis of timeliness. Mothing herein shall preeluds am appoiniing authority from sstshlishing a
sharter sdvince nottce prectce.

2. Whepever limitationa are imposed oo the schedoling of vararions becauee of
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operational reyuirenenls in z werk wndl, the agensy mvolved will clearly esmblish and piblich
the rules and regubations. For all emplayess eetep the Corrections Group, the ot nunber of
weeks of available vacation for cach work wmt during cach of the péevicds outlined below chall
be deeermined by the agpency and de regulalions 25 to seheduling such vecation shall net violste
the fublewing criteria of 2, o £, inclusive;

2. Each emploves shall have the oppottumity to take at leact onie {1) woek of summmer
vesAlion during the period hetwesn the week in which May 15 gecurs through the week in
which Septersber 1% acours, The choice of available tme shall be miade by emplorees op the
basis of Stafe seniority. This provision iz nof intended to préclude management from granting
more: than ene week of vacalion during the period described if aperations] conpems ae
ofietwise astizfied,

b. Dudne at least shree {3) individual or consorutive menths of the yeer the
maxinium allewshle vacation for which an etqployes may apply shail noc be Isa than thees {3
CONRECUTVE Weaks,

€ During a¢ least six (8} ivdividusl o consemitive manihs, inclnding theee ponths
in b. above, the musimum alloweble varation for which aq emplover 2y apply shall not be
less than tara {2) consecitive wesks,

d.  [unng the temainder of the calendar ymar the maximoum allowable vacation for
which an emplovee rmay apply shall no be less than one (1) ek,

€ Mot of the allowance limits stated above are misnded 10 preclude the grmbing of
lessar periods of vacation if requested by an emploves or granting fill use of vecation when it
can be Jllowed.

f. Tris undeestagd that due 1o seasonal work lnad TEQUitements o ftnehmennes, the
BEENCY My zelect months in which ne vacations can be schadyled except that the provizion of
3 shove may not be violaed.

E. 15 also understood that when such limilutions apply, but the stbiplervees in the
agency do not tully subscribe for the emouon] of vecation Jeave which the work onif bus
determited can be available, then wiher emplovess m the werk umik wis wish 13 utilize rwore of
theit eemed a:d wvailable vacetion than would turmelly be allowed shall ke given
reconsideraticy and, whers reasonable, allowed ta scheduic such addinonel time sven if in
excesa of the extablished nales,

h. Shoold the egemey propose new ez apd meeulations conceming vacution
schieduling, they shali be digcussed with the emplnyes npresentatives before they are fnalized
and become pperabie.

3. Where the vacation schedibe ra establjghed T there is need to adjisl the schedole dye
10 unfiresesn pressure of the wadk, Jfter velymtary changes are made, the émployees nammed and
eequired to make i change will be in invese order of their seTlinrly mecept that consideration
will be given w g substantial commitmets made hy the empleyee involved. Vacation schedules
shall nat be changed larer dhan thirty {30) dave prior 63 the vacakon enbess oral [y agresd
upon ar in case of Emereenoy.
C.  Fayment For Yacaton

I Upcan separation from the Stwle, or wpon cetirement, an emplovee shall be enrithed 10
vication allowance for the ewmeny year provated wpon the pumber of monthe worksd in the
calendar yeur in which the separation o etirement bepomes effective and any vagalion leave
which may have been carmied over from the preceding valendar year,

2. if a pevmanet ermploves dies having vicabon credits, 3 sum of Hioney equal to rthe
cofapeneation figured on his sabary tate at the time of his dealh shall be capcliated and paid ro
his eatate.



ARTHCLE XVI

Habidrys

I. The Jegal paid bolidays wiich ae recognived holidays [or e paposes of this
Agroonwent e o follows:

Mew Years Fay :

Murtin Luther King's Bivthétry {Ind Monday i Jarmary)

Limealn's Birthday

Wishmyrton's Birthday (3rd Monckry tn Februery}

Ginod Friday :

Mepyorial Ty (Lant Monday i Mary)

Indepawdence Day

Labar Diay

Cohambus Day {Fod Monday i October)

Election Day

Veters's Day (Novemball)

Thanksgiving LDay

Chastmas Dy

In the event amy of the alwve starmiory holidays fafl on a Sonday, they shafl be celebrated
on the foliowing Monday. In the evert any of the above satriory halidays B oo 2 Sanarday,
ey shall be celebrated oo te preceding Foday.

i In addition to the aforemertioned holideys, the State will prant 2 bolidsy when the
Goverror dezlares a haliday by Proclamation

1. Compensaion for boms worked on a holiday shall be in acoondance with Mesit
Sywteny Repulaions.

ARTICLE X¥TOD
Personal Preferemce Days

Daring the nmmih of Janary employess may submit requests for atematve holidays o
sz gpecified (o be colebratad within the cabendar yeur which shall be daies of posomd
preference such sz religices holidaye, suplovee birthalry, employes smmrversary oe ke days of
celebrration provided:

& thr agetcy aoploying the individua] agrees and schedules the alemadve dae ofT in
bew of the holiday specified amd the emploving agency is schedubed to opomiz om the
ahltrroative dates eeiocted;

b. the employes shall be paid on the holday weorked 2nd defemed at hix regelar daily roe
of pay,

e. e commmitment o mchedule the persanal prefermce duy off shall be pon-revukable;

4. ood provided farther (hai if, doe to mm cmerpeney, e employee is reqored D work oo
the selected personal prefreies day he shalt be peid on the zame besis 22 if il were a holiday
withed

Whers more requests for paraonal preferrmee days mre made than can e acoosmmodaied
within @ work unit, the State genigrity of emphyees i the work amit shall be the basis for
echedubng the pomonal preferemce: days which cin be acoommaodated.

ARTICLE XVIIE
Adminictrative Leave
A Employess shalt be aotitled to three (3) days of administrutive keave of sbsence with pay in
ench calepadar year,
clumrvation of religions or other days of celsbrtion but pol holidays.
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B. Mewly hited employees shall be granted orie-half { ) day of sdministrative leave after sach
Full calerdar month of employment to 2 mavimarn of tres (2} dayg during the remaindes of the
calendar year in which bt is ermployed,

C. Administrarive leave shall be granied by the appointing autharity upon request of the
employes and lesve shall be scheduled in advance pravided the request may be ganted without
inlerferenes with the proper conduct of the povermment function invalved.

Eriogity ir granting such raeens shall he (1) emergenzies, {2 chservation of religious or
other days of celebrations but nor holidays, {3) prmanal husiness, (4} olber perzotal affairs.
Whters, within 2 wock umit, thepe are mors tequests than ¢im e granted for use of this leave for
one of the pusposss abave, the conflic will then be retolved on the basis of State seniority and
the maximum number of such requests shal] be grated in acerdance with the firsl paragragh
ol C. Administrative Jeave nay be scheduled in units of one-half [} day, mue (1) day or more
than one {1} day.

Requests for the use of an sdministraiive leave day [0 & Mn-cmengency that are made at
lrast 48 bours in advance shall not be denied eolely on the bagis of titelioezz This does net
preciude @ appointing avhonnr from establighing i shorter edvance netice prctice. Requesla
for the use of administrative leave for auotgency purpases can he tade at any fite prior to the
izave,

D, Such leeve credit shall not astumulats, Vhused balaness in any yaar shall be capcelled.

ARTICLE XIX

Speeial Time DI
A, Emergency or Spectal Obvervations

Wheonever the Governor may declare & spatial emergency er observation of any event of
$tal¢ or nations] coneern and authorizes time off to emplapess of the State for the ohasrvation
wf such evane, {hose employees covered by this Agreetuetit who are required o werk durng the
period of the autherized time off shall be compensaled for euch boors worked a5 ondined ig
Article XXWUT, Hours of Work, and Anticte XXEX. Chvertima.
B. (Hber

Whenever ke Governor may declare time off for 2]l employess (such as a day preceding
or follewing an existing holiday) these who are téquired &3 work on tat day shall he
compensated for such hours worked by being granted equivaient time off at other times in
acgordanee with the Govemnor's proctamation, o ax provided by the appoinfing suthority and it
eperationzlly feasible, as requested by the emploves. If the Gme off aieurs on a seven {7 day
aperation amployes's reguiar day off, hevghe shall he granted equivalent tme off iy dccordance
with the above provigion,

ARTICLE XX
Compenssiory Time O
A, Whett emplovess soourmmlais SMOpCAZAOTY lime balances, the adminjstrative proceduces of
the deartment invelved shall be followed tn fgsare the enplayee that such compensatony
baluices wili non be teken avvay but will be scheduled as titne off ar #lternatively paid in cash.
B. Emplovess regossts for wae of cotipensatory lime balances shalt be hopored. Priorities in
honoring requests for nse of compentatory time balances will be ETven o employess:

1. where an smergeney saiets,

2. where scheduled ane (1} month itt advance,

3. where shorter ndice of reques: it made,

Reaquests for nac of such tinw under 2 and 3 will be hoored except whete cmergency
tonditiens exist or where the dates reguested eonflict vrith boliday or vacation schedyles.
Requests for the use of compensatory Gme made at least 4% hours in adveace shall mot be
denied golely on the hasis of timeliness. This docs not prectude an spynmting audrerite fom
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estabbohing a shomer notice practics.

C. An emplayes may be myuired to schedule compengatory me off in keeping with the needs
within 2 work wmit. Rezsonable notes will be givet oo the employee.

D. Codinarily, a manmoum of gne hudned (1003 howrs of compenaaiony time may be garricd
by any empioyes. Where the halance sateeds one hundred {100} hours, the employes and the
supervieoT will mes (o amicably schedule such compensatory tme off,

ARTICLE XXT
Bick Leave
A. The sick leeve policy shall be & fallows:

(1) Duripg the remamder of the calendar vear in which an employee firsl acquites
perthanest slatus, thel employes will accupmlate sick beave privileges 8s samed on the basis of
oot (1] day per month of service or major faction Lhereol,

(2} Permanenl emplovess starting with the second year of petmansney shall be emitled to
Gftesn (15) days =ick leave esch calendar vesr on 2 cymulative hasis. The leave is credited in
advanes at the beginning of the year m aticipation of continued cmployment for the full year
and may be used on the basis and in accomdance with astablished State policy.

B. In all casss of illnees, the employer is roquired to notify his superiee of b ceason for
absence. Wotification will be given to the designaied person at the earhisst possible time bl in
o Event Jees han ooe {1) bour befire the schedulad suotmg time.

If special circumatences Tequire an earlier notification tme, mansgement and the
Assoriation will work the problem out atd establish the nodfication Hme,

IT the duration of absence excoeds twt (2) consseative days, it will be neceezany io report
on every third day, Failure to ceport sheences or abuze of sick feave privileges on the part of
any employves may be capse for disciplinary action. A personal phosieian's cerificate may be
Tetpuired b suhstantiate the request for Sk leave but this requirement shall net be imposed on a
basiz inconsisent with the Merit Systemn Kules and Repulations,
€. Sitk leave for abeeness of more than ten (10] days must be cequested by the etployes in
witng 1o hic immediate sypervizor, This cequese must be accomperued by 2 written and zigmed
staterment by o personil physician prescrbing the reasons (o the sick beave and the anticipated
duranien of the incapacity.

Irv. If there is a dearh in fhe famnily a2 defined in the State Sick Leave Progem and an eroployes
hea exhanated his sick leave balance, he 2hall be pranted Jagwe without pay of mey charpe leave
againgt vacalion or administrative leave or compensatory time balapces for up to thres (3] deys
upal oy reguest to the eppointing authority. In sxeeptional situatichs, the time Timit may be
extznded at the discretion of the appointng aothority,

E. Sick Leave Whik ot Vacation .

(1} When an emploves it on vacation atd pequires sick leave for any portion of thal
vacalish leave, he must immediabely request the use of acutrulated sick leave, m aceordance
with State reeulations, thronph the desipnated authorily, Stech requests may be made by
telephone, telegram or tetier, bt it by phone, should be confirmed by telégtam ot lefter o
clearly egtabiish tme of raquest. o sick leave will be oredited unless aupporting medical
evidence verifing the illnezs ar injury which would have precloded working is pressnted,

(2} Tiw evoployes's vse of ascemulad gick leave for a shor period of emoergency
attendanes upon & member of the itnmediste Gibye crivicalty i, and requiring his presence,
mgy b eppmoved it a proper request is meds and evidenes of the need presented as requited m
{13 absrve,

F. Al aick leaves are subject to approval.
G. Employees will not be charged for sick leave on & holidey or for the schedulad day off in
lien of & holiday.

S

H. Whenever 3 pemanent eneployes coiers metirement purtuaml io e provisions of a State
administersd or approved refitement system and hes fo ke eredit any samed aod unused
acoumulated sick leave, be shall be entitled w reosive suppietnental compensation for such
carmeed amd unugert accumnlated sick leave, The supplemtental compensarion pavinent to he prud
£ha]] be complted at the mte of ono-half' | ) of the eligitla #aployee's daily mts of pay for sach
ey of camud and unused accamulated gick leave based upweh the average annus] compensation
teceived during the Jast year of his smploymwnl prior 1o the sffective dalz af his Tetiteroent,
provided, however, that o sueh SUppléménee] compenEetion paytment shall exceed 815,000,
This mupplemental compensation shall be paid in & himp mum after the effective date of
retirement or at the option of the employes oo quarterly dates: January 1. April 1, July ] and
Qetabeer 1, with payments begitming on the Guarterty date nesct following the date of vetitement
I. Armemploves who has been absent oo sick leave for periads itailmg filteen (459 daya in one
Iy caletidar vear ponsistng of periods of legs than fve (3} days, shall submit scceptable
medical evidence for any addivenal sick Leave in thar wear unlesa such illness is of & chronic or
teTurring nanee reguiting recwming abseoces of one (i) dav or les in which case oy ooe
centificate shall be necessary for 2 peniad of six (6] months. .

ARTICLE XXL
Leave of Abscnce Dog to Injury

An employse covered by Lhis Agrestnent why it dizabicd becase of a jobrelaved injury
ar discase may, if it iz approved, he granted a Jaave of aisence with pay. Contingent updm the
availability of departental finds begally usabls for this pumese, such approved leave may be
granted with il pav. with reduced pay, or with fl] pay for & eertain period and reduced pay
thereafter.

Any amouns of salary or wipes peid o payable b an empioyes or disability leave zhall
oe raduced by the amonmnt of worker's comproestian award wnder the New Jersey Worker's
Compereation Att for emporary disabilicy.

Such leuve may be prented for up to one {1} year oot the date of mjury or illness and
shall e based on medical or orher proaf af the mjury or illness and fhe continuing disability of
tha employee.

If the State rmquites an cmployee 1o visit a specific phygician in conmestion with 2 leave
of abseace due to a job relsted injury or disenss, the State shall reimburse that employee for
trave] expenses incurred in sooordaoe with ibe provigions of the State Traver Ragulalions.

This program shall be sdmimistersd in acoontance with Hules aind Regulations
proquulgated by 1he Deparment of Persarmal,

ARTICLE XXIT3

Special Leave

A Ah employes shall be granted necstsary time off without toss of pay when he is mmmoned
attd perfonng ury duty as prescrbed b applicable Law; or when required o prrinTm efneTEency
civilian duty in relation 1o oational defense or other smecgency when ao ordered by the
Covemor or the President of the Unnted States, Whet bis appearance is requited during a shifl
periond which s immediataly contigueus 1o his seheduled shift and whotly within dw day of
such duty, T shall be excused from such shift withooe boza of pay. IF his shift hours extend
fron ¢ae day 1o the next, and the regyiced Apreance is during a shift period not imnyedioey
cotiligamus in b scheduled shift, the smployes shall have e gption of choasing to be eroused
fremn the seheduled work shift prior 1o ot after (he required appearance provided the shift from
Wwhick be i3 excused s parthr within the day of zwch duty, [nno event is an emploves to be
encused froem bis work schedule for mare davs than the gumber of days af such duty performed
B, %Whew an emploves i5 mnumened o appear as 3 witncss befars s cowrt, Tegislanive
commmittes, at judicial &r quasi-judicial bady, unléss the agpearance is 24 3 party to the lLingatan
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ity & hatter wirrelated 1o his copacity &a 20 etptloves or officer of his agensy, be shall be granted
tecessary titne 0ff withoul bass of pay il such sppearence is doring his stheduled work =hift.

Where his appearence is during a shift period mmmediaisly comtigumus o bis schardnled shitt, he
shall be granicd necsssary compensairy Hme cqual ta the howrs requited for much duty.

. Inno case will this special ieave be pranted or credited for mere than eight (%) Bours fb any
day ar orty (40} hours i ety week.

. The emplayes shall notify management immediately of his requirsment for (s leave, and
subsequent]y ftrmish evidence that he performed the duty for which the beave was requested.

ARTTCLE XXTY
Pregnzncy - Dizability Leave (Maternhy Leave)
A, Promanent omplovees govered by this contract shall be entitled to pregnancy -disshidity
leave a5 hereinuiler set forth and eonsistant with Mert System Regulations
B. Pregmarcy - disahility lagve with or withowt pay shall be gromed in dhe famne rmamer znd
undix the zame terms and conditions as siek leave, Reguest for such leave moost be mads by the
ertiphryes in writing 19 the Personne] Department. .
C. The appoiniing avthority may request scceptabla medical cvidence that the employes is
onabie io perform her work fue to digabilily because of preenancy
D. An employse fmizy use acctued leave dme (g sick, vacahon, admenistreaive) for pregnancy
- diasbility purposes, however, &) the cmployes shall ot be required to cxhaust acorued Jeave
helbpte taldng a leave without pay of pregnancy -disabalicy, ad b} the amployes must na.Eﬁ
ell ber accrued sick leave prior to beimg cligible for New Jevsey Temporaty DHssbility
Insurance.
E. Child cars leave, which iz anly granted ag a lemve without pay, may be prantéd by {he
#ppointing autharity under the same s amd conditions applicable to 2kl other personal leaves
withous pay,

ARTICLE XXV
Leave of Absenes Without Pay
A, A permanent mploves, upon wriken application sstting forth the reason, may be muﬂh_.nm.u
lve of abssnce without pay for o maximun peiod of ope (1) year. Forther, leave in
cxeeptional sitwalions may be rranted whers it is o the peblic ineres.
B. The appointing auwthoriey shall request approval from the Departmenl of Personnel for a
leave of gbsence without pay up to & maximum period of one {1) yeer for an employes clecied
T appointed to a fall-ine position with the Asgociation or the State P.E.A. Soch jears mnmw b
moewed on ot anoual basiz as the term of office of such pesition raquires to & total period oH
exceeding four (4) years. This privilege may be sxtended to 8 manmurn of three (1) employecs
Al &oy one time.
C. Al requests fior |ave of absehoe o renseal are sabject to approval.

AKRTICLE XXVI
Leave for Association Activity : . o
A.l, The Siate agress to provide leaves of abernee with pay for designees of the Association to
attend Association activities. A totad of 155 days of such leave may be E& i the year July 1,
1998t June 30, 2000, 355 daye during the perigd July 1, 2000 to Tune 30, 2007 and 955 days
during the pericd July 1, 2000 1w Ture 340, 2002 and 355 days during the period of July 1, 2002
b Juhe 30, 203, .

4, The totel mumber of days of such leave which may be wsed in epch wear shall be
ehclusive of leave provided under the provisions of Mew lersey law and crdinarily granted
tmder that soamte. N B _
B. This lepve iz to be pged for pamicipation in appropriate Association activity for which
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dpproprizie approval by the Stale ia Tequired. Sich approval will fiol be unreasonably widihetd
C. 1. Application for the uss of sueh leave oo behalf of the designees of the Associstion
shall be made in writing fourteen (14} days in sdvance hy the Assaciaion Presdent fo the
CHTiee of Employes Relstions,

2. Timeily requests for suel beve will be approved based wpon the covdition thar the
employses absenee will Dot cauge undue harndship or the inability of the werk wmt o fusction
effectively. When possible, work schediibes will be adjusted fo alminate this problem.

3. Leaves will be grastad to individuais avthorired by the President.

D. Any leave mot uilized m 2 vearty periad shatl oot be accamuolated €Ecepl whete & written
mequest of the Association far eumy over of such keave for a partieular purpnse is rade nol Jater
than thirty {30 daws prior to the end of the: year petied. This reques] mey be approved in whole
0F T part by the Stae.

E.  In sddition, the Stats agrees to previde leave of shsence without pay For desigress of the
Asgociation [0 allend Association activilies approved by the State, A total of |3 days of such
leave of absenes withoul pay Ty be used daring the peried July {, 1999 t0 June 30, 200 S04
daym af beave of absence withow pay durityr the: perigd July 1, 2000 to June 30, 2001, 400 dayg
during the periad Tady 1, 2001 to June 30, 3007 and 400 deys during the period Tuby 1, 2002 1w
Tupe 30, 2003,

This addriienal leave of absenes without pay is to he used ander e same eemxditions and
Teatriclions expressed in conmection with the Jeaves of abseoce with pay.

ARTICLE XXVTI
Mlllary Serviee Leave
The ¢xisting State stulutes with repard o leave for nili|jtary service in their present slate or
as they may be amended will be cheerved by the pattits herete, The benefits under these
applicable statwies shall be provided for any eligitla ¢mployee in this bargeining umnit.

ARTICLE XXV
Hours of Work
A, The worwenk for esch job cassifcation witkio the urii shall be congigtent with s
designation in the Stale Compensation Flan
B. 1. All emplovees shall be scheduled fo work a regutar shitt es detenmined by the appotnting
anthority whick, work shift ghal] have-siared starting and quitting tirmes,

Z. Empioyees shall be given fve (5) days of notice of permanent or temporaty shift
schedale changez which affect them. Changes which are required in cases of fmerEent
cirrumalances are excepted from 1his PrOvisjgn

i In situmions where rolating shifis are the nosmal practice, the supercs olficer making
ths schedue shall ntinimize the cireyrhstances where lzzs than fotty-five (45 hours time ol i=
provided 1o the afferied empiloyee when changing from the day shift to any other ahif,

C. Nermally, when an ciploves iz called ivtn work outside hia regolar shifi. be will he
Tirewided 2 Gl wari shifi or the balarce of the shift 1o which he is called. Wheq an ertpliyes is
ealled mto wark outside hig regularly sehedulod shift, he: shall be gusrantced 3 miniren of two
(2} hours compensation whether or nol the rwg §2) houes are worked, cxcept when the end of
the call-ity penod coinzides with the beginning of his regular shift.

D. The time sheet o an emphover will be made available for inepection il his request .

E. Etnployees who are desjgnated as "NE" may be ieeated a2 exceprions Lo the provisiens of B.
(1}and C.

F. As 3 general mile, when an employee’s mormal work schedule is made up, his normat days
off wili be schedvled on consecyrve davs jo accomdagee with the meeds and aeralion=d
effectivenszs of the ageney for wlich he woeks.

G. Where conditions of wark permit, & res pened of fifteen (257 minuces shall he provided

)



during each cne-half { ) ehift and smployees who we requited 0 work beyond their regular
goitting Hme into the next shift may receive an sdditional fifeen {157 minuce pesc patiod when
the period of work beyond (heir regrlar shift exceeds twa (23 hours.
H. Effective July 1, 200, Senior Correction {Mficers shall be employed on & wormzl work
schedule of eight £8) hours per day {40 bours per § day week). Each officer shall have thirty
{30 minutes for meal titve within éach work shift which shall e duty stams.

The oventime provisions of this Apresment shall periain 1o all nme worked bevond these
normal weork schedubes.

ARTICLE XXTX
Overtimes :
A, Cwerlisne will acoroe and compenzation wilk be made in compliance with the Mesit System
Fules and Regulaiions and Persormel Manua), Eligibls smployess will be compensated at the
rate of time and one-hall (1.5) for overime hours aecrued in excess of the designated wark
week, These compensution credite shall be given in contpetisstary Sme of in cash

1. Far the purpose of compating overtime, all holiday howrs, whether worked or rot, for
which an employer iz pompensied shall be regarded a6 howrs wocked, Overlime pay shall not
be pyTamnidet.

2. "Scheduled overtime" means overtime azsigned pricr o the day on which it s 1o be
warked

3 "Nor-scheduled ovemime® means assigned overtime made on the day on which it i3 to
be worked

4. "Incidentat cvertime” is 2 period of assigned non-schediled evertime worked of less
than fiftean |15} mjnuaees.

£ VWhen a scheduled workshift extends Bom ome (1) day to the nex, il 15 consadered te

be o the day m which the larger portion of the bowrs are geheduled and all bours of the
stheduled shift 2re somgidered to be on that day.
B. 1. The Srare will give advamse notice of all scheduled overime to each cmployes
concerned, Stch scheloded overtirne will be assigned minimalty in units of one (3 hewr and in
houtly or hulfsiourdy inorements thereafter when such overtime is 1o be performed contiguansly
to the employee's scheduled work shift. When cvertone @ scheduled no contimuons to L
employee's work shift, it will he awigned mimimally in woiis of wio {23 bowes and in kourly o
halfhourly icrerments tereafter, All such seheduled avertime will be in sccordance with the
pravigions expressed i "Scheduling of (hvertime”.

2. An =mployes who is sssipned mom-schedulsd overtime in exeess of fitteen {15)
mmutes will be guaranteed a minioum of one (1) hour's werk.  An employee who ia called in
for non-acheduled avertime ghall be guaranteed & minimom of two (2} lours worl: except when
the end of the call-in period enincides with the beginning of his mgukar]y acheduled shifi
When m emploves on the job is tequired to work non-scheduled overtime, notice uf 2l Jeast
wes (2] bowrs shall be given whers the circumstamess which make die assigmment secessary afe
Jmown sufficiently in advance to provide such noties.

3. Where incidental overfine assignments are made, tecords of  ath swch time worked
shall be ket on a vaily basis, and shall be pedd in cash at time and cne-helf in e pay period
hat the incidental cvertime i1s performed,

4. Eaceptionz to the mbove prwisions concerning Corrcetion Ofticers and Senior
Correction QOfficers are set forth m Amdcle 300V, peragraph H.

ARTICLE XXX

Scheduling of Overtime
Ao N i3 apresd that overtime work shoth be shared by all employess in an dccupational
clagsification within any work unit withoul discrimination. The spperunicy to work scheduled

30

evertinie shall be axtended to cach ampteves o0 & rotation: basis providerd the enploree is
capable of performing the work exeepd whers the overtime requicement ic cassed m_“_.. ETH
nsm@n_ﬁ.ﬂ condition. The declarsation of an emergendcy shall Be by Lbe rankiog authogty ar the
low:atiom g instinetion involved of an authesized dedignee. .

B. Each empluyes is expectad (o be avialuble for o reasonahle gmount of overtinge weri,  An
emploves who refuses an gventime assipnmen] with 3 regsonable excuse will nar be subpectad
t discipliary action. Where a FE_A. Toeal president = reguite b0 attend previsushe
scheduled SLEL) congeact RCROtALCNE Mcetings with the Stale or & grievance hearmg m”a
prescmbed in this Apreemen or the regular moathly mectings of the local, and where nop.
EDETEERCY CArlime is 40 be essigned at the s brne of mach 2 mecting, the president sha]] be
excused [rom the tequirement w pedform the canflisting overtinte, providing & requesl 1o he
exrilsel iz iniiaed by the president when the offered overtime asstgmment is frst marde,

A degignes of the president i has been named and acknowrledged by the Stare will be

aceonded a similo povilege only when hoo-cmergency assignmhents would contficr with
sttendunce 3t (otract ncgodiations meslings with the State or 5 scheduled grievance hearmg
under the conditons set forth above, :
C. Om 3 zemi-annual basis commencing with the implementation of thiz providen, e
diztribution of svenime zhall be evalnated md angighments of grerlime made thereafier shall
seflect the approkimate equalization of avertime [ir cach efployes in the werk unit by job
classificakion.

Fat the purpose of delermining ipprovimate quafizaton of overtin, amy averlime
ansigninent offered, whether or not warked, will he comsidered ag iF it were worked.

To the extent tha a diepreportionate digtibution of overtime exists because of special
ability a7 inability tr perform ihe work assighments, these bours will not be considered in fhe
somi-annil squalizaion. Thig provearon will nat be abysed.

In Lists showing the rotational order af sach emipdoyer and the total overtime worked and
refusad by cach ¢mpioyee shall be siimtmced i the work wil  Such lists shall be made
available for inspection on reguest to Association Offiesrs and SIOp1oYeds comoerhed.

AN aveTtime atsignment is accepted subject to 5] spproptiste pules and teglaions of the
State or Department amd provigiens of this Aredment,

ARTICLF XXX1
Transfer amd Reussigo ment Righis
A. Upon any transfer o reassignoment of 5 permencnt empiores all Hek leave and vacaon
balances shall be transferred with the employee. Upos volontary trunsfer or reassignegenl, all
arcrad compensatory time will, at e discretion of the State, be transfereed with the etnploves,
taken as time ofl pooe (o tranefer or eearsigrmeal or paid in cash at the employea’s current rare
ol pay .
B.  Upon involuiary transfer or reassipnment of a permagent employes, all aecmed
cOmperisatory dithe bateneas shatl be trasterred witk e cmployes.

ARTICLE XXXT1
Jub Postlog
A Ta keep emplovess within a Department or organizationa) uait informed of pasifions m
which they mav be interesiad for FCARSIpTIIENT oF promotion and to provide an oppartitily to
apply, existing ur planned job vacabcies shal] be posted ptominentty for seven {7) eolendar
days, The pirsting shall inclode a dezedption of the iob, icluding the shift and daxs off as
appipriate, any required qualifications, the Jucation of the yacancies and the prosédurs to he
follemwed by emplovees iterasted i making applicetian,
B. Any pemijanent job post which is to be filled shal; b posted within seven £7) days. hotling
lerein shall be constred iz limit the antlwitity of the State 10 &1 any such position,
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C, A copy of each nedice posied will be forerarded bo the appropriate local ASSHCIFUM Alhoe

ARTICI F XXNIM

Promwtion . . . .

Promotion means the advamesment of an etnploves to e job clusification at e higher
safary rangs. ) .

A Upen promotian of 2 permanent coptoyes, 4] sick leave and vatation balances shall
e trmafitred with the employes. .

B. 1Jpon premorion, an emplayes shalt be informed of his mew e of compensation one
{11 wesk in advance of the effeclive dae. . .

€. Provizienal premotional apoomiments shall be mede ooly i cares of emergency
whet o etniplovoient List exiscs, . B . N

0. When an employes is given an appottonity on a twal o Eﬁ.ﬁn_gw_ basis n_“_.un@d
for promotion by serving in a new classification, his permansncy m ﬂ_m reguiar ﬁsﬁuu.mn : m._z._n
clasgifeatian shall be cantinued during such trial v provisional peried and H..ﬁ shall hay iy
wppartunity to retum 10 such permianent classification in the event the proatmoticona] apportmy
shall not become peomanent provaded shere is no discharpe eciion Jor causs. .

E. 'When it haz been determuned thsé 2 posieon which represemts a provisiona

, /| Earm

Pranwationg| appattienity 1= 10 be filled. employees gt the location whete the nnman.,ﬂ.c__m,ﬁﬂ...
shall be ziven preference cwer gty applicant who hag wot passed ap examination for ._
pasttion, provided the local somploves 1o be appointed 35 oo the active Departmenl f Peesonne
prozsional lisy

ARTICLE XXXTV
Qut-gf-Title Wark . o
A, Employees shall be assigned work appropriate to und within ther job classification.

. The assipnement of cut-of-Hile work on & regular and ontinning basis, sxelesive of mﬂﬁ_uw
in for limited periods for vacation, sick leave or other leaves, shall be avoided. Hhm.._u_:.nnmmn
such out-of-tille work ideatified by the Azsociation and formally brought 10 the uq._mnaﬁ ™ ”u_.w
State shall be comected immediately o by pharing cut such agsignments h.s the ....ﬁr,.p.m_“ Eﬁﬂ :.u.
time whicl ghall in any case be no tater than theee {3 months from _r.m time &..Ea : na_aw H._H
the Astocianon. Any dispuie s fo whether the work is withen the joly ¢laasifoation o _En
employes(s} involved mey be resolved by appssl to the ﬂnﬂgﬁ of —vﬂmﬂ.&m_ Wsﬂn o
matter will be heard with:n twenty-ome (2 1} days and & decision zu_.an_dn withit H.Fn_ ﬁ_..._u__“.u__n_.F )
days of thar hearing. Any dispute coneerning the phasiog out period will be resalve ]
the prievanis procedurs. . ) . o
B. Each cmployer shall be [ocnisteed a copy of the jub gpecification for the position in which
ke or ghe is emprloyed upon requesk,

ARTICLE XXXV
Position Reevaimaton Review . - . .
A, The Association mav request 4 ceevaluatian of 3 classified position (job clessification), on
B .. . . ' =

the basis of job conters change only. The State will review such & Rai Eﬂ will gy u_“Em
the posifion, provide #n oppomunity for the Agsocistion to pressmt 8 views, and Tond
written decision. : . . .

Ingplatnentavion of any resulting veclaszification of position shall be mads consistend with
normak procednres and availability of funds,

This provision shall fof be abused. . . .
B. The Union may E.mmnn.__ vequeste for posilion recvaluation meview  for Eﬁu.ﬁzmﬂ
positions to the depurtmental persenne] offics for tonsideration. L, subssquent to asns_
department fincs such request io he meritodous the department may, on s GWT IRUTBLYE,

iz

[T
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ARTICLE XXX%T
Leyoil and Recall
A. When it is necessary to lay off empbayess, the Asociation shall be notifed at ¢oce, and the
cemditions qutlined below and the establiched prolections alminisiered by the Depaniment of
Personnel shall be obsarved,
B. Pemmancri employess within an orpniztiana] it will nat be Jaid ofF Sefore aoy
ETEETCY SpPOINtTetils, tenGporery appomtments in Emporans exirs positions, provizionol
HppomIoNEts o permanenl positons or employés servilg in warking test petiods within the
classificalion alferted. These non-permanes emplnyees will be given migimum sotice of af
least two (23 weekes of any reduction in foree,
€. The Swate will provide a minimutm of forty- e {45) calendar duys notice of layoff o amy
pertianent etnplovee o be affooned.
[x Joh classification seniofity hall be 4 determiiiog factor 10-he considersd when identifidng
which permanent emploovees ere 1g be loid off
E. Whenever possibile, the Stare wilt T ta evoid lavo ¥ by transfiring, reassipning of wikong
Lo demole emplovees 12 available varangies.
F. Permanent ernplovees affecied by tayeff reuirements may exercise bumping rights withio
their job classificatian or 1o equared of Jower rabed job classifications as provided, ]
G. The pame of the permanent employes whe s dmid off shal? ke pleced on a special
recmployment Jist. Persons on such a bat will be given preferentis] consideration over apy
ciher ope of applicam for appototmett of the job classfication or squated job classifcalion
and 00w e ployee shall be hired wail all etnpicyess of layoff staus desiring 16 retuem
work, ghall have besn mcalled, pravided such emplovees on tayoeff ctams are capable of
Teturming o work. The emplaves muss provide the employer Witk any addnass thange whilz
wHIHRE [t recall.
H. Permanent emplovees will be recalled to wirk in the reverte arder in which 1ligy were lajd
oft by the appointing bty subject to the limstation fut those permanent emplovess wha
were lafd aff first fof resison of 1 unsarisfactary perfirmence rating shall he placed on a special
teemployment list in wecordance with ther Bemicfrly credite. Metee of recall will be made in
witing by mail to the employes's horme address uf racord,
T 1 Amemplover wl is recalled must respond willin Ave (£} calendar diys of the dale of
reveipt of the notice of centification for fecall or withm ben (80} days of the date ol mailing or
be considered to hve abandoned his pecall tghts.
2. An emmplayes recalled (o his Gemer job clastiffcation met seport for refnstatement or
ke comsidered s have abandaned hue reeql] Tights.
3. An employes recalled b a job classification with 2 lower sl rate than his previgus
joh classificasion may refiuse such prition and remain eligible for rewatl,
I An employes on Tayoff accues na wdditions] sick fesave or vacation credes. When an
employes s revalled from layoff and einatated, he is considered to bave contiduoues SEOVics
ercdit for computation of Tulare seved vasations.
K. Lavolf la Unclassified Semvier
In the event there iz 2 lavoff effecting the wielaasified employees in thes unir i1 is agreed
that the terms znd conditions gareunding the definition and applicagon of senjority by Metir
Sygtem regulntion shall he dpplicd 1o those etnployees alfected as hough the replarions were
wpplicahle.
L. Tt is recognized that the provisions of patagraphs 4 through T above are ilustrative portions
of the beyoff and recall rights established wiwder ¥leil Syatem Siatutes and Rewulations and that
the overall sysem is adminestared b the Departrien of Persanret,




ARTICLE SLAYLE
Hnnnwh Srare zkall conttmue to meke reascosble provisions for the safety m.b._u health .nn.. its
amployess dunng the bours of their employment and will continue 10 provide mﬂ._u—n_uﬂw._ﬂ
safety devices for their protection and to provide a reasonably safe and healtbfil place o
”ﬂﬁéwﬁﬁ ggrees 1o provide adequate and regutatly. maintzined sanitacy -,mn.:.,.n.ﬁm for
¢roployes use.  Each emyployee will maintain asceptable standards of personal hygienc and
cleanlingzs in accordance with the requrements of hig job. . . )
C. An employer must report mcidemts of msafe or aohealthfal conditions to w.-m E_ﬁ._ﬂ.f..mn_n
immediately. Comglaints of unsafe of unbealthful condibons shall he ﬂ.ﬂ.ﬂﬂ:% Eﬂﬁaﬁﬁ.&.
Comective aclion shall be initisted at the eaelie] fitae praciicable to _u“.m_“m such croditions
ithr i : nidelines providmg necessury resolrees ave availahle. .

HEMM”“M:HMW“ Mm required to work under conditiens of work which E.n.nnﬁ.EE&.”n
present 20 imitend bazand o safery of herlth.  An eropleyes {gmm wotk iE RHuE.E...ﬂ
alitnituded ae u resutt of the foreening may be assipned on an interim basis to ather wor wiog

emed to be qualifisd 1o perform. .
Mhn%qﬂ““ M.nu_u the .#wa.“.“_n.ﬁﬁ_a_._ shall estsblish a Jmnd Safcty and H._.nwEn_. Dﬂﬂu.uw:”m
conajsting of [our 14) members appoiied by each panty. Repular quarnerly mestings ._H“, ¢
scheduled ax Tequired to discuss saferr and healith problems or hazards ahd _...n..n..ﬁ.u.nm .S
makes mcommendalions concemipg improvement or modification R.. n.u:&.,.En..n. dnmﬁn_&.n
health and safely, The Association shall sapply an apenda when Hns_.u:._:m a _m.nnnum. fwﬁm
reasimably possible, all committes mestings Shall take place mEEm.E.R.E:w howrs an
employees shal} suifer no 109s of pay 86 a reqult of attendande a ucnd.._ azun*..:,mm .
F. Tn the &vent of o on-thejob injury requiring professional E..m&.n#_ mﬂsﬂ_a_._u.:ﬁ mﬁﬁ. s.“
expedils such medical attention by calling for 2n ambulanes if .dn_s.p.o.._.. E__ .:. ?M.HEE .
employee can be moved, amanging transportation fe a fompetent medical foeikicy. .E..E ”rw
mequired (v medizal amemion on the date of sech myjury shall not he charged againel

I balance.

Mnﬂﬂ“”ﬁ“ﬂ”&gﬁw references to safety and health hazards and conditions of wosk referred
to in thic article are ot inlended io inglude thoee harards atendan 1o the naﬁ._ﬁu_...:n_#._uw ER_M
cmployes ax policemen, and which represent the misks normelly associable with soc
“ﬂﬂ“ﬂn“”%m decision or award misrpretng of applying secdon A _umﬁEu Aot le shabl be
.pn—.._mm_u_”_... 2 nob-binding a8 specifically noted in Arnicle X1, Section B3, Grievance Procedure,

ARTICLE XXXVTI]
Frimge Benelits
A- Dealth Insurance
i. State Heglth Benefits Program ) .

£ During the term of thiz Apresment the Suare shatl continoe o provide amd o uw_._u the
filll emst of the current State Health Benefits Program of New _ﬂmmq. 3 m_eh.nncmm._.m?h mEnHF
which shall be the series ~1420" plan incloding Rider "I" and Major Medicxl Renefits for
chzible emplovess m the unit. As defined wmder the State Health wﬁa.ﬁhaﬂ“ﬂw
employess efigible dependents who are emmolled i the Peogtan shall be covered without cos
1 the emploves, . .

b. The Stute will eatend to o maximom pedod of ninety (&) dais the heaith Emﬁmu_nn_”
¢overace for cligible smplowvess aod their <overed dependents nup..az.un_. o the .m.uﬁ H..ﬁm”.qﬁ
Benefits Program upon sxhaustion of sach emploves's accwnolated gick and vacation leave
Wi are pranted an approved sick lesve without pay, with the Stals paying the cosl. -

In “.?um.n inztances where the leave of absente {or apd extenzion of such leave) witlue
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T T T TR ena e v ey anianay (P aga, G SLUMUPCT TIAY SHLO PTEPAY Heal Bepetis
premins gt He goup rate provided o the State for the coverage provided in parggmaph &, for
the nex1 rwa hundred apd sevenity (2N} daye of the approved leave of ahsenee firllowing the
petiod of ninety (90} days paid for by the State a5 provided m the patapraph above.

2. Health Maintenance Organizafion .

Puramant 1o MLES5_A. 26-2)-1 trvugh 30, employess may opt to receve medical soverage
fromn appreved Heatth hsimienance Orgasivations, when available, in liew of (he avmal
Goyerage under the State Heath Bensfits Program. Eligibility requirctients and adminjswative
procodures arc governed by the State Heabth Benefiis Commissior. Putimmt to N.L5.A, I6:21.
i through 34, " | the State shall notr. . oake a cumtributict for any emploves preater than the
comtribition wilich wonld athersise e made Lo the 3ate Health Renefits Irogram, Therafore,
a8 determined by the Health Benefits Cimissior, emplovess opking o participate in @ Health
Maintenanee Organization witl be required 1o contmibute the difference in the posy for Bch
participation.

3. Prestroption D Progratm

In iz agreed that the State shall cominus the Preseriprion Dmug Benefit Program during the
Petiod of this Agreement The Program shail be funded aid edminisiered lav the State, [t shall
provide benefits 16 all cligibie wnit vmplevess and their cligihle dependatits. Each prescripilion
tequired by competent medical autharity for Federal lopend druge shall ke paid for by the State
from funds provided for the Propran subject to a deductible provesion proevided by Jaw per
EeCTiption. or remewrl of such préscription and further subject to specifie procedura] and
administrative tulcs and regalacions which grz part ¢f the Frogmum,

Each employes shall he provided with an autherizalion and itentification card, & list of
bt pariicipating pharmacies in he Program and & trochure describity the details of the
Frogram. It iz further agreed that the brochure shall incomarie on its il PREE the joint State
and Assoriation initialive snd paticepation o this Progran.

B. Imsuranec Savings Fropram .

Subject to any eondilion impéaged by the mearer, all tmplayess shall have the opportunify
1o volurtarily purchase vadous ingurence policics on 2 moup participation basis, The pulicy
COEts 3re 13 B bomne entrely by the employee selecting ittsurance coverages provided 1o the
program.  The State will provide a payrolf deduction procedurs whereby authorized monies
frey be withheld fom the earmed sadlary of sach employees and Temitted 1o the insurance
COMpazy.

The itmurance company witl provide infermation conceming rigks coverad, service
offered, and all other asperts of the FrvgTam 10 each inlercsted employee,

C. Health Insyrance for Empinyees hired sfter Juse 30, 20040

The fotbowing provisions shall apply to etiployoes who arc hired sfier June 30, 200H) emd
are in titkes other than Senior Correction Offieer, Setlior Cormection Officer, Tuvenile Iuatics

Commissden; Cooeetion ©Officer Recruit, Comection Officer Reeruit, Fuyvenile Instice

Continisiog, Senior Imerstate Bscort O[Fcer.

1. The Stare of New Jemey Managed CarePoint of Service [Mew Jerecy Flus) will

PEIDAIN withour ny premium payment duritip the tertn of this Apreenwn:,

L. Effectrve July 1, 2000, empiloyess who clect coverage in the Tradisonal Plan shall

pay 25% al the cos) of the premium of thar Flan s cetsblished v the Scite Heabth Benefits

Corntotssinn,

1. Etfective July b, 2000, exniployees wha clect coverage in an HM( Plan shall pay 3%

of Lhe cosT of the premiu of that Plan ee estublished by e State Health Broefits Commisgion.

4. Active employees will be able 1o use pre-tax dodlars te piy contribllicos b health
beneflts under a Section 125 #reminm conversion opdion. Al centribitions will be deducted
from puy.

5. The Stalz agrees to assume tpon mrifement e full cost of Healtb Benefits coverage

L]



for Brare emiplovees ard their dependerts for employees wha acerue 25 yoars of pengion nﬁmw_
service as provided nnder the Siate plan by Juby 1, 2060 o¢ whe retice fut disability on {le basis
of fever years of pension eredit in the State Plan by July 1, 2600 1o addition, employes: who
acerue 25 years of pension credit o rotire on a disabifity Teliement during @_n penod July 1.
" 2000 through Fune 30, 2003 ave <ligihle ta reesive the following when they retire: .

a. Tmployees in fhis groep who elect to eteoll in the Managed Care/Foint of
Service (NI Plus} o any of the approved HMO Flans shali oed Jsave to contribute 6o the cast of

i th iNSUTBTHEE COVETLRE, :

EH%EM&.M“E&E in fhis maodp_.w whe elert to enrall in the Trditianal Plan shall pay
285 of the premiom costs of the Traditional Plan for heslth insaratice covETage,

ARTICLE XXXIX
Tiniform Allom adce .

The Siate 2grees 1o conlinee jte practice of making ititial issues of unifooms 10 211 new
employess in this bail- .

The Stare agress (o provide = cash payment of 31433 for umi{aemn mamigtanes ﬂ.S.mEn on
January 1, 2000, 2 cash poyment of 51435 on January f, 200%, & casch payment E..w:mm E__
January 1, 2002 and a cash payment of 51433 oo Japuary 1, 2003 to all etnploress in the et
whe have attained obe (§} year of seriice 2= of Decerpher 31, 1999, December 31, 2000 and
Diecomber 31, 2001 and Degember 31, 2002, . .

Etmployess serving m the tiles of Cormeetion Offeers Reoruit, Senior naﬂ.nn:na _Dmmnﬂ
Comection Officer Becrnt, Juvenile Justice and Seniar Corréctiot Dfficer, Juvenite Justice will
be gramted, in licw of any wifarmn allowances other than the mitia] jasues. the H.A.___nﬂ.ﬂw cash
payments: $830 in July, t999 Lo those emplovess with at least ome (1) vear of sérvios az ol
._E..E 30, 1594: 3230 jn January, 2000 to those employees with 4 Jeast on | 17 year ol mngon.um
e Diecatmber 11, 19609 S50 in Tuly, 2000 1o all cmpleyvecs with a1 least one (b7 wear of Rﬁ."nn
s ol Jiane 3, 2040 5830 o Jenuary, 2001 to ait cmpioyess wAith at lemat ome (1) vear af uﬂ.._u.nn
gz of Devember 31, 2000, S330 m Juby, 2001 1w all employees ith u least one year of servce
2z of Tume 30, 2001; and 5520 in Jagwary, 2002 w all emplovees with at least ome year af
gervice a3 of Decermber 31, 20T, $E30 i July, 2002 to those enplayess with at unnm_ odie (4}
year of sérvice as of Tune 30, 2002; and 3830 ip January, 20013 1o these employees with ab least

bee 25 of Drecember 31, 2002, )
. AHMHMF_HM&HH“«._E the above wagh payments are bo be used for iemd of unifermn of ther
masmenagce and thet ull smployess m the unit are expoeted o Mo prescibed sandards and
tegulalions conceming individuai items of nnifarm which ere pequired and the reesomable
standards of meinfenance of such wniforma.

ARTICLE XL
nlanon .

H.ﬁqﬂ”ww&ﬁm are not eguired to provide privarely owned vehicles for olGeial business .E.
the Siate. However, when ao smployee i suthorized v wilize his privately us_ﬁm automakle
for official business ol the State, the enployss an 2 volmiary basis only may provide the use .E.
it vehicle for the authorized parpose and will be reinthursed for a:nnmn. H.m i umq. H__.K
pravided by law. The Slue requires caddi jndividual aceepting such authorization to uEE.HH
insurance fot persone] kebilicy in the amounts of $25, (K for cach persan E& mmjuma_“.* for e

accident aod §10,0060 property demage for each sccident. The State will ﬂnﬁ.ﬁh inmsurates
coverape where such privately ovmed vebicles are used mn the E_._E.nuﬂ business a,,.m.ﬁ. Slute
covering the excess over the valid and cotlectiple private nAurancs E he amownt of 513000
for cach person end 300,000 for each apcident for pereonal Hahility and ..m.u_u,c__.a property
damage for cach accident unless and wnel legislaton is passed which requires the State to
indemmify and hold hurtnlees their syoployess for pesonal injwies and propety damags cawsed

Ak

by tht negligence of aaid empluyecs while oporating their privately owmud vehicles on the
authorized business of the State.

When an emploves i= suthorized to wilize his own vehicls for mvel on 2 [TnpoTary
assignment, he shall be cemmbureed for the mileage as provided o ke travel rgulations.
Employeres shall be reimiursed for mrave] sxpenses while en the awthirized husines, of the Stae
it keeping with the conditions s focth in the Travel Regulations of the Siate.

ARTICLE X11
Tulliva Refund and Employee Training
A. Tuition Refnnd

The mitton Tefund progrem of the Sate shall be continyed duttng the term of this
Apreement,  Fusther, becauer of the special interssts of emhplovers and the Assisieton, the
availabilicy and wtilization of e program shall be part of the agenda for subsequent joint
meetings b0 review the sdminismation of this Agreament a3 provided elsewhere hersin, T shall
be the policy of the Stawe, ngether with fhe Associatitn, 10 provide infonmalion as 1o the
availability of the program Lo all emplovees,

8. Emploves Training .

The Siate shall continwe: to offer raining progrms of proven worth whith are aimed a

sidlly development and imyeovement in order o afford empleyers greater opporticily for
performarce improvement and promotional prowth. Such offming may be regulated or limited
by mvaitahidity of funds or other Factors. -
C. The sppoicting suthofities of cach deparimery in which memvbers of this wit are
employed shall forward all announcetnents conceming emploves Emining to the Cheirman and
tre Local Presiden of the Law Eoforcement Unit,  The PEA will supply each appointmg
antharity with Lhe proper rates and mailing addresses for this Purpase,

ARTICLE XiLI{
s of State Facllities ]

Loca] Fresidents may reques! use of available space far the slowage of papers and files of
the P.B.A. lecal. Proviajions of such opace shall oot be unreasonabily withheld when availabls,
however, the prevision of spece shall aot take priericy over sssential operational uses and the
Suwte shail incut no msponsibility ot the seaurity or safety of any Asgociation materialz nor any
lisbifity for lo4s or demeges which may oceur. Furher, the P.B.A. may be permitted o fnrsh
file cabinets or other equipment related to Uk commitment above and ander the same
ennditions. The penuission to utilize Facilities of the $tare may be withdrawn ot any time far
causs.

ARTICLE X1 1M
Mabuterance of Benelitx

A The fringe denefits, which are substantially wifum in their application 11 employess
in the uni, and which are currently provided o those employess, including, bur oot lonted 1o,
the Heahh Benefits Prograrn, the Life Insurance Pragram, the Prescription Drug Program and
their like, shall remain in affect withou dimmation during the term of hiz Ageament onieze
meclified herein oo by subsequent agreemnent (o the partics.

B. Crher substantial beqelits, oot within tle meaning of paragraph A above, carrenily
etyjoyed by an eroployee or a group of emplovess which ars not in conrtadichion o current State
policy and which are 0ot in conbadictian with other provigions of this Agreement shall pemain
in effact during the term of this Agreemant and the contintation of the emploves in his present
azsignment, provided that the contnuaree of such suhstantiat benefit is not imreasonabls yader
all of the drcumatances and provided thal if the Stas changes or intends to make chamges
which kave the effect of subsmnial modification or elimination of such substantial Benefits, the

ar



State will ootify e Associetion and, (I pequested by the Association within ten (1) days of
such motice or within ten (W} davs of tie date on which (he change woald reasonably have
become Imown w the employess affected, the Slate shall within twenty {20) davs of suech
Tequest eqer egatiabons wilth the Association on the matter wnvolved providing the matter is
withih the soupe of issues which are mandaiorily negotible mder the Employer-Employves
Feelations Act 3s amended and, fierber, iFa dispute arisss 3 0 (e negotiability of moch matters
that the procedurss of the Public BEmployment Belations Commizsion shall be atilized 1o
reznlve such dispute.

It iz furthor agreed that the Swmle shall refrain fom plemetsation of changas in the
circutpstances where the obligesion oo negotisne has been muwally agreed und] sech time 08
there has been a reaganghle spportunity for the position of the panies fo be Glly negotiated in
eoosd Tmich.

It is forther understood Mg the absence of monal agreement es to the obbganod o
mesgotiate is mof capgieied w be a waver of eoy dihts of the pamies under the provisions of the
Employer-Employes Relations Act as amended.

ARTICLE XLI¥
Effect of Law
A. Legislative Action

L . TF any provisions of this Apresmenl nequirs Jegislative sction, or sdopdon or
modifieation of the Ruies and Regulstione of the Ment Sysiém Board o hesame effective, or
the appropristion of funds for their implementation, it is hereby onderstood and agresd chae
such provisiong shall become efFectve only afier the neccsasry legislative action o7 mle
maodilfication 1z enected, and that the parties shall jointy seek the enactroetn af sueh lepislaors
a¢tion or ruls madification.

2. Tn the event thial legslaion becomes effective during the term of this Agresment
whichhas the effedt of tmproving the fringe benefits otherwize avatlzble 10 eligible employees
it this umit, thiz Agreement shall nnt he constued a5 a Gimitation on theer sligbility for such
Improvemetig
B. Savings Clause

LE any provisior of thiz Agresment shall conflict with any Federal or State lww or have the
effect of elinlinating or making the Stare theligible for Federal funding, that specific provision
of this Agmeement shall be deemed amended or pullified 1o conform e such Jaw, The ather
provisions of the Agrecment shall not be affected dhereby and shall coatinoe in full ferce and
effeat.

Upon reszuest of either party the State sod the Assoclalion dgree to mect and rencgotiate
any provigon so affected.

C. Freservation of Rights

Wotwithssandityg dny olher provision of this Agreemend, e patties horeto recoenize and
agrea that they separately matam and resecve all nights fo wlize e peocesses of the Poblic
Etwployment Relations Commiesion and 1o seck judicial teview ofior inetpose amy fuwd all
claims or defenzes in Tegal acrions surtounding such procecdings as unfaic prectiess, scope of
negotistions, enfomement or modificatien of arbilmtion wwands, issues of arhitability, and
specific performance of the Agreement.

D. Liabikity Claims lodemoification

All emplovess covered by this 4 grecricne zhall be entitled to defense and ind=mnification
e the S1ate agaitis liakilily claims or judgrmetits arging aut of the performance of their official
State dulies as sel forth o the Laws of 1972, Chaplers 45 and 45,

L e L

Crutside Wiyrk

within fiurtest {14} calemdar duys amd shatl not be urreasanably withheld
It ; i .
o 15 undenitood that gutside #mpieyment ghall oot interfere with the efficient operation of
departmerl| or dgency and the cecopnized procrite of 1 ! ik
AESENMETES i his or het work e af employee. e e he enioyeds sty o

All Encvances NHH_H_BN under [H
]
[ Articlz 5 all be consudere] fn&vances a5 defined o 4,2

ARTICLE XI.VI
Claims Adjustment
Wh i
- eTe 2 boss o nmawmn W0 pErmnal pteperty 5 suatained 85 5 peaulc of an acting tskeq in
h_._n:v__u ormance of the assigned doey of an etployes, such Joss will be adfosted. A claim for
55 st e fled within thiry {30} days of the time when the loss oeehred, The ¢laim

Mece=sary for the completion o frocessmg of the fivtms.

The thirty {30} days requoentent
y hoted above may be ectended mufyal
The agresment by the emplaver shull net e rreaanrlafly withhefd " e

. ARTICLE X1V
Megotiation Procedarss

A Bogeessor AfTecment

The portiss further agree to enter into
ALTeemer) 1o hecame effectjve ab or afier Jo
Article XLV, “Term of Agrecment™.
B, Procedare

The partics also BETSE 10 negodare in good faith on gl TRallers properly oresemted for

nEgMiations. Should an § i
oo Tt &n mpasee develog, the procedures wvailshle under taw shal] be otilied
ey in un ordecly wenner in an effart 10 resnlve such impasee

exllestive negidiatinne SONCEMINgE A fucoossor
Iy &, 1994, subject tn Lhe provision expressed in

ARTICLE X1.YIIr
Term of Agrerment

H.—.:M comtract gha| become effectiv Qe L] F
= on Jul i
) . it , und £hall €I o m.._—_“ Farce and

. [0 temhinate, todily or atoend the A grmen;
. . Fit Ag eol. 3u
nonce shail be by centjfied mail Prier te Cetober 1, 2002 ar Octeber of iny suceecdinp v.mw. "

ARTICLE X1IX
Camplete Agreement

The Stane and the Assnciation scknowled,

¢ this 1o be therr complete Agreen
a8 Thay be added hercta i I e
by particular eeference in Memarahdum of imdarstandigys predatng the

x&m_.“m.n_m_nhm ef this Agreemnent, and theluzive of 3il negotahle jsmes
er o1 i i i
it nan_._..omw_ﬂn_ﬂn:mm& E& herety weive any nght t further negodiatiogs on agw issles
36 any cghis or obligations of wjker i b s
e ; : PATY 10 negatiare, 58 et forlh within
e Jetzey Employer-Emplover Relatings At ok 303 L. 68 end ¢ 119 I, M) and uc
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amended, are acinowiedged end not waived hest i c.__-.u.z.mmw WHEREDF, e Siate pis the Asspciation have coed this Agresment ta .
sigmed by their duly authorized representalives a5 of this #th day of Tanuary, 2001, h

ARTIILE L .
Motices FOR THE STATE
OF HEW JERSEY: -
For the purpose of piving notice 28 provided in "Term of Agreement”, the Stae may he RY FOR THE STATE LAW ENFORCEMENT
* nolified through the Director, Governars Office of Enployes Relations, B0 Box 228, Trenton, DD?EZHM OF THE NEW JERSEY
New Tersey 08625 and the Associstion theough Zazzali, Fugella and Nowal, One Riverfront wwumﬁmﬂ STATE POLICEMENS
: FOLENT ASSOCTATRIN:

Plxza. Newark, Mew Jereey 07 102-5410.
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AFPENDIX I

The following provisionds) ars set lbrh for informationa] punposes only. The oen-
egeliable matlers ac they apply to individual smployess atfeciad shall be grisvable within the
grovisions of the Goevance Proccdoce it the Agreement a= defined m Article X1, Section A2
Feassimmment
A, 1, Pesstipmment 15 the movement of an empleyse o one job sceipnment o ancthes
within hig job classification and within the work unit, orgamzatioasl O or departmene. Fach
emplayee shakl e macified 5 4 the wock opit referred to berein, Such work unats shall Dot be
defined by shifis,

2. Reassipnments of empioyess may b= made i accowdance with the facal
tesponsibilitics of the appainring anthority; o impeove or mainisio operational effectiveness; or
ta provide stiployee development and job fuining or 3 balanee of croployes cxperience o any
work atea Where such reassignments are not mutally weroed 1, the appotiiing authorty il
make reasgiZnrments m the inverss onder of the job classifieation senionity of the emplovecs
affected, TFor Semior Comrection Offiests cody. job clagsificasion seniorty for reassignments
shall commenes fom the frst day of employment ina cusiody pasition adth the Department or
Divizian af Cramactions,

3. When temporary (i.e. for 2 peeiod of six {63 moths or leas) Toassi goments e mide to
achizve any of th: objectives in A.2. above, employess 1o be alectad will be given maximutn
pozsible notice. The comsideration of smmiority oderwdse applicabls 1o reassigrments will not
apply,

B. Where the princrples 1n /4.2 above are ohserved, raquess far volunary reass pnment within
the organizaticmal unit o1 depastment shall be piven constdeulion,

Ay erploves desirity eenssiginent to any joh in twe orgenisativnat Uit o department
ttudy Submil an application throuph his supervisey it writing to hic persormet officer slaling the
reasons for the reguest. Emplovees who ere capable af performing the weork and whe apply fur
such reassipnooents will be coneidered and reassigmments will be made on the basis of thezs
Tequesls. Whers more than one {17 request for reazsipnment from qualified emplovees decmed
capehle of periorming the weotl in such a joh I8 on record, any assigrmosis will be made an the
hasis af Ihe job clasdfication seniotity of empleyees having recorded such s requast.

C. | When persanne] changes m a work unil provide eppormunitics for shift or schedute
changes, interesied emplovees may spply for desived ssnipmenls 1o the work unit euperaso.
Such changes in assighrment will ke made on the basia of the job clussiBestian sentority of
emplovess requesting the chumgs, exceps thad priotity is given to the assignment of individoa
etrpioyées as pro~ided in A2, above,

2. When a vacaney iz f5lled by an ewployes fréon outside a wark unit, the emploves:
joining thac werk vt shall he aasigned the open position oo the 2hifl and wark schedule which
VRS ApprepeLate oo the operung,

T. An emplvyee may hive on pecobd o mnre than two (2} requests for reassigntent in B
above,

E. When an smployes ix granted 3 yoluntary reossiptutient under provigiens of B. or C. above,
he shali then be eligible for enly one (13 additcnal woluntary feassignment in the sucoreding
twitve €127 month period.  Consiceration will be given (o a request for additional reassignment
whote spesial circuEmstances cxist. A prometon is not considersd 10 be @ reassignment

F. Whenavet an cmplayes ja required to sign e C.5. 21 form, & copy of the np.mnﬁn form chall be
pravided to the eroploves upon request for same.

15, Whils 3 s acknowledged that reassignments of any employees may be made for any of the
purposes ouilined in A2, above, the reassigtutient of Erowps of empioyess who comprise a
work unit shall not be made on o routine rotational basis withoot good cause,

a1t

L aneENDIY
The releqsc of Senicr Carraction CfFicers wha are ot duty, to work at 17 Morth Willgw

.mddn" drings their wark shift skall cease cffective lume 30, 2000, Bfiective July 1, 2000 Sangor

e DN, Dﬂoﬂm who are feteased frome ditty du partake in Union business shal] b= relegsad
PUrsuant i Anjele XXWT Laave for Associalion Aotiviy,
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Code
f2id]
um
. 3281
i)
40504

329491
61769
Bl LI
32932
32352
32090
2092
Janaz
40804

Ly i)
32662
GITrs
40506
51342
51344
51343
II0ES
353062
33051

APFENDIE HT

Titk:

Armonantical Opemtion Spacialist
Campus Police Officar
Conaemvation Oicer 2

Cowrection {Miicer Recruit
Cotrection Officer Recouit, Juvenile
Tustice

Tnspector ARC

Parabe Officer, Recnait

Parole Officer Recruit, Juvenile Justice
Folice (ficer Health Care Fecility
Police Cficer FIF

Ranpeat Trainoe

Hanger 1

Setrior Comrection Officer

Senior Correction Officet, Juvenile
Tustice

Semiod Ingpector ABC

Semior terstais Escory Qfftcer
Senbor Parale Offtcer

Sepior Parole Officer, Fuvenile Justice
Special Agent Tranes

Special Agent 1

Special Apeni 3

Weights and Measures Inspecior I
Weights and Measutes nepector 1T
Weights and Teasures Inspoctar 11
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